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The 
Hire System 

for Hire Returns 

In every field of human endeavour there are 
"specialists" — in engineering, in medicine, in 
law . . . or in computers for the rental industry! 

It makes sense to talk to the 
only specialists in rental industry computer 
systems in Australia — T H E SOFTWARE LINK. 

The Software Link is managed by people 
involved in the hire industry in Australia for over 
25 years and who have more than 20 years of 
involvement with computer systems for the 
Australian hire industry. Over 60 companies in 
Australia have selected The Software Link for 
specialist help and advice, training and 
installations over the past three years. 

Whether you are in plant hire, party hire or 
car hire and you need a Single-user, Multi-user, 
Front-counter, Back-office, General Ledger or 

non General Ledger based system . . . 
The Software Link has all the answers and a 
proven solution for your hire business. 

Don't gamble with your business — go to the 
specialists. When you want a proven solution for 
a fixed cost, call The Software Link, talk to their 
friendly experts and discuss with them what you 
need for your hire business. 

For your personal copy of the QUICKHIRE 
System Overview write to or call 
The Software Link 

P. O. Box 1, Berkeley Vale NSW 2259. 
Telephone 043 - 885133 : Fax 043 - 885035 

^ QUICKIjire 
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National Council Elects 
New President 

Patrick Pearce, Aladdin Exhibition 
Furniture Hire. 

Mr Patrick Pearce, Managing Direc­
tor of Exhibition Furniture hire was 
elected President of the Hire & Rental 
Association of Australia on the 2nd of 
March 1990. 

The First South Australian to be 
Elected to the position of National Presi­
dent, Mr Pearce has been actively in­
volved in The Running of The South 
Australian Region For 16 Years and is a 
past President of that region. 

Prior to Commencing his own busi­
ness in February 1987, Pat was the 
Managing Director of Renniks Hire. 
Since then Pat established Aladdin Ex­
hibition Furniture Hire, who specialise 

in the Hire & Rental of Office Furniture 
and Exhibition Equipment. 

It is fitting that a South Australian 
hold the office in the 1990 Year, the 
Year in which the International Hire 
Convention and Equipment Exhibition 
is to be held in Adelaide. 

When contacted by the editor, Pat 
expressed his admiration of the con­
tributions of the outgoing president Ron 
WyatL 

It is obvious that Pat relishes the chal­
lenging role that lies ahead. 

If the advance bookings for Adelaide 
are any indication Pat and his team are 
commencing on a winning note. 

CB925 

: A FLOAT FOR AQUATIC AIRWAYS. Sydney's Aquatic Airways first 
took off when their bank lent them part of the money. But 
when they needed development 
money, they were then 
recommended to 
the Commonwealth 
Development Bank. 
We spotted their 
potential, and 
helped them get off the 
ground. If you want the full 
picture, ask about us at your 

£ own bank, or 'phone the CDB 
direct. 

For further information ring Toll Free 008 011164. e COMMONWEALTH 
DEVELOPMENT 
BANK 

a Developing Australia. 
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Hire Association 
Directory 

National Association 
President: Ron Wyatt, (07) 252 2306 
Secretary: Rolf Schufft, (02) 957 5792 

65 Berry Street, 
North Sydney 2060. 

New South Wales 
President: Bruce Fraser, (02) 525 3333 

P.O. Box 613, 
Baulkham Hills 2153 

Executive Officer: Christine Stewart 
(02) 634 2964, 
Fax: (02) 899 3419 

Victoria 
Michael Conroy (03) 353 4411 
Lois Ziebell (03)720 1835, 
Fax: (03) 729 7936 
12 Rachelle Drive, 
Wantirna3152 

Queensland 
Rod Mansfield (07) 277 1733 
Linda Mclnnes (07) 371 9996, 
Fax: (07) 371 4117 
P.O. Box 1528, 
Toowong 4066 

South Australia 
Neil Hallet (08) 336 2466 
Bob Firth (08) 3731422 
136 Greenhill Road, 
Unley 5061 

Western Australia 
President: Mr K. Baldrey , (09) 451 9555, 

Fax (09) 458 9092 
Wreckair Hire, P.O. Box 569 
Cloverdale 6105 

Secretary: Mr R. Lowry (09) 277 4144, 
Fax: (09) 478 1359 
Coates Hire, P.O. Box 154, 
Belmont 6104 

New Zealand 
Director: Kelvin Strong, (04) 73 6514 

P.O. Box 12013, Wellington 

Zone 1 (South Island): 
Director: Mr Trevor Tuffnell, Richmond 
Secretary: Mrs D. Lusty, 

238 High Street, 
Motueka 

Zone 2 (Lower North Island): 
Director: Mr M. Rutherford, 

New Plymouth 
Secretary: Mr A. Mitchell. 

Levin Hire Centre, 
Main Road South, Levin 

Zone 3 (Upper North Island): 
Director: Mr G.Craven 
Secretary: Mr V. Charlesworth, 

Box 51457 Pakuranga 
Auckland 

President: 
Secretary: 

President: 
Secretary: 

President: 
Secretary: 

PRESIDENT'S REPORT 

Ron F. Wyatt, Immediate 
Past President. 

Having come to the end of my two year term of office I recall the highlights as 
being the 17th Convention at the Gold Coast, the most successful in our in­
dustries history, and the 18th in Melbourne, which despite the handicap of the 
pilots dispute was a resounding success. 
It is pleasing to see that our industry has recognised the necessity to become 
self regulating in the aspect of safety and I commend the efforts of each State 
and the N.S.W. Region and our National Secretary who are to use the Cham­
ber of Manufacturers considerable resources to produce an Industry Safety 
Manual. 
We now have a Hire Industry Journal that is well received by the members 
and well supported by the suppliers advertisements. I would however again 
urge members to submit articles and information for which the editor will be 
grateful. Remember, if you give, give, give, you get, get, get in return! 

We have also seen the placement of various superannuation schemes 
throughout our Industry. Lets hope that the previous sentence applies to our 
investment in people. 
The HA A. insurance brokerage now appears to be more aware of our in­
dustries problems and poised to advise and direct us in our specific areas as 
well as in the wording of our hire contracts. 
Having just returned from the A.RA. Convention my wife and I being feted by 
their Executive Director, out-going and incoming Presidents, the differences 
in office are incredible. Presidents of the American Rental Association and 
their wives, virtually walk away from their business for 12 months attending 
their regional meetings as well as various International conventions. 
Whereas, my two year term has comprised of no more than a few meetings, 
two of which have been at Conventions. Don't get me wrong, I am not com­
plaining, I am just comparing. 

I make the observation that as our association progresses, voluntary offices 
will become more demanding. Victoria have led the way with a professional 
State Director. I think the next move is for a National Director. 
I wish to thank past and present National Delegates, our National Secretary, 
my own secretary and my employer, Flextool.for their co-operation, input, en­
couragement and support during my two years. I wish the incoming President 
and delegates a successful and full filling term. 

Ron F. Wyatt 
Immediate Past President 
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CONVENTION NEWS 

19th International Hire Convention 
and Equipment Exhibition 

Adelaide Convention Centre, Adelaide South Australia 
September 10 -14,1990 

The Hire & Rental Association of 
Australia S.A. Region Inc. is delighted 
to provide advance notice of the 19th 
International Hire Convention and 
Equipment Exhibition. 

Venue: 
The Convention and accompanying 

Trade Exhibition will be held in The 
Adelaide Convention Centre 
Australia's first purpose-built facility 
and a pace setter for all other such 
centres now in course of construction in 
other capital cities. 

The Centre's Exhibition Hall will 
house the Trade Exhibition, and 169 3m 
x 3m areas will be available. 

Social Programme: 
Those members who came to 

Adelaide during its Jubilee Year (1986) 
will remember with affection the calibre 
of South Australian hospitality. We are 
looking forward to making you even 
more welcome in Adelaide during the 
1990 Convention. A stimulating, in­
novative social programme is being put 
together for both delegates and accom­
panying persons. Pre and post Conven­
tion excursions to such world renowned 
areas as the Barossa Valley — the 
largest wine producing area in 
Australasia — and other nearby tourist 
attractions will be arranged. 

Why not extend your stay in South 
Australia? Plan to coincide a holiday 
with family members. We will be 
delighted to help you with any 'add-on' 
itinerary. 

Yard Tours 
Arrangements are well in hand with 

member organisations for visits to a 
diverse range of yard tours. 

Convention Theme — 
Future Directions: 

The 19th International Hire Conven­
tion will focus on a vision for the future. 

Member concerns: 
. Where is your business headed? 
. What problems are to be faced be­

tween now and the year 2000? 
. How will you overcome these 

problems? 
. What will be your future marketing 

direction? 
. How will you identify the business 

opportunities? 
. How can you assist your Association 

to exert more power on behalf of the 
industry? 

Association concerns: 
. How can it maximise its effectiveness 

in legislative areas? 
. Is lobbying the answer? 

These are just some of the issues that 
will be addressed with a view to helping 
your business to operate even more suc­
cessfully into the second millennium. 
However, if there are specific topics you 
would like to see included within the 
formal programme, please don't 
hesitate to notify us. 

Professional speakers, advisors 
and lateral thinkers will both inspire 
and educate. All sessions will centre on 
the Hire and Rental Industry. There will 
be ample opportunity for individual 
member input. 

Sponsorships: 
A hallmark of previous Conventions 

has been the generous support of the 
membership. We look forward to in­
volving as many members as possible in 
high profile sponsorship areas. A list of 
possibilities has been prepared and will 
be forwarded upon request. 

Equipment Exhibition 
As always, a highlight of any major 

gathering of members of the Hire & 
Rental Associaton of Australia is the 
Equipment Exhibition. The 1990 Ex­
hibition is no exception. 

The new Exhibition Hall has an un-
obscured floor area of 3,260m2 which 
can be divided into 169 3m x 3m spaces. 
Ceiling height is 12.5m to the main roof 
or 10m to the roof trusses. The uncar-
peted concrete floors have an applied 
dust-sealer and a live load capacity of 
15kPa (1500kgs per m2). A total of 9 
wet service points for domestic cold 
water and drainage permits demonstra­
tion of water-related products. 

A 3m2 space with power will cost 
$750. A fully equipped booth, using the 
"Framelock" system will cost $1,150 
including carpet tiles. 

The reservation of Four or More (spaces 
or booths) will attract a discount of 10%. 

A deposit of 50% of the total cost must 
accompany the reservation request. 

Each exhibition space or booth will 
also include Two Free Tickets to the 
Welcome Reception. 

Access is by a vehicle ramp 7.2m 
wide and 4.85m high or via a lift 
measuring 3m wide by 3.6m high. Two 
lifts from the 325 bay carpark under the 
hall allow addtional access for delegates 
and small display items. Upon confir­
mation of acceptance of an application 
to participate in the Exhibition, informa­
tion will be provided as to set up times -
particularly if large items of equipment 
will be displayed. 

Ample time is being made available 
for delegates to visit the Trade Exhibi­
tion. In fact, No formal programme 
will be scheduled at times when the 
exhibition is open. 

We are looking forward to hearing 
from you SOON! 
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FEATURE 

Workplace Health and 
Safety Survey 
Dates of Survey: 18th - 21st December, 1989 

Carried out by : J.I. Florence Senior Consultant NSC A 

The objectives of this report are 
to: 
1. Assess the Existing stand­
ards of workplace health and 

Safety which exists in the plant, equip­
ment and party hire and rental industry 
and; assess how the industry is meeting 
its 'Duties of Care'under the Workplace 
Health and Safety Act and Regulations, 
1989. 

2. To recommend a programme of 
measures to address any problem areas 
and the development of a Policy and 
Procedures Manual Addressing the 
Identified Workplace Health and Safety 
needs of the Hire and Rental Industry. 

Report Summary 
A survey of a sample of small, 

medium and large hire and rental firms 
formed the basis of an overview of 
workplace health and safety standards in 
the industry and the level of compliance 
with relevant workplace health and 
safety legislation. 

This report identifies that each hire 
firm needs to examine its own opera­
tions in the following areas. 

Personnel. Customer service staff 
and delivery drivers are the hire firm's 
public contacts. If hire firms are to meet 
their legal 'duties of care' under health 
and safety legislation then staff must 
have a sound knowledge of system, pro­
cedures and the plant and equipment 
being hired. 

A more formal system of induction, 
on and off the job staff training is indi­
cated. Details of this suggested training 
is provided in the policy and procedures 
manual being developed. 

Information. A major requirement 
of the Workplace Health and Safety Act 
1989 is the provision of information to 
the end user at the workplace. Several 
hire firms have excellent information 

brochures, but many do not. There is a 
need for the development of readily 
available information brochures on the 
correct operating and safety procedures 
on the common items of hire plant and 
equipment. 

Another aspect of providing informa­
tion, advice and warnings to end users is 
the provision of signs and labels on tools 
and plant. A set of common sign labels 
available to all hire firms is recom­
mended. 

Post Hire Systems. Several firms 
have good post hire systems where plant 
and equipment is thoroughly inspected, 
cleaned, serviced, tested and, where 
necessary repaired before being avail­
able for re-hire. 

However, a number of firms are al­
lowing equipment to be rehired with 
guards missing from pulleys, electrical 
tests overdue, L.P. Gas equipment not 
being tested and/or with damage to 
plant. 

The new legislation requires 
documentation to ensure an effective 
system is in place, and is audited by hire 
firm management. 

A simple tag system, which indicated 
that each item of plant has been in­
spected, serviced and/or tested is recom­
mended. A number of firms already use 
this system of quality/safety control. 

Fire Precautions. The standard of 
fire precautions at all hire firms visited 
was well below standard. 

Hire premises provide a fire risk due 
to the amount of fuel (petrol stored in 
small engines, fuel containers and L.P. 
Gas).and sources of ignition available 
(smoking, welding, grinding). 

A fuel leak from a petrol tank or hose 
or an L.P. Gas leak is always a pos­
sibility. 

Fuelling of small petrol engines from 
open top containers such as 'watering 

cans' in workshop areas poses high fire 
risks. 

Most hire firms had adequate fire ap­
pliances (extinguishers and hoses) but 
all staff are not trained in their use. 

All hire firms need to seriously look 
at their fire risks and upgrade their fire 
protection measures. 

L.P. Gas. Most L.P. Gas installations 
were found to be well below standard. 

Many are not signed - NO SMOK­
ING - FLAMMABLE GAS and only 
one firm had cylinder filling instruc­
tions. Several filling points were sited 
close to ignition sources. 

80% of all L.P. Gas cylinders were 
overfull and staff questioned did not 
know the correct filling procedures. 

Hire Agreements. Only one hire 
firm visited includes safety aspects in its 
'Condition of Hire'. 

It is strongly suggested that all hire 
firms include safety clauses in their hire 
agreements. 

Manufacturing Hire Equipment. 
Some firms make some items of hire 
equipment e.g. gas barbeques. Any 
manufactured item for hire must comply 
with relevant design standards. 

Manufacturers must be aware of and 
comply with those standards. 

Introduction 
No hire firm wants to see a person 

injured while using the plant which they 
hire. While workplace health and safety 
is fully justified on moral grounds alone, 
there are also powerful legal and 
economic reasons for hire and rental 
firms to ensure they meet high standards 
of safety with the plant they hire. 

The Workplace Health and Safety 
Act, 1989 imposes specific 'duties of 
care' on suppliers of plant and equip­
ment for use in the workplace. 

Quite a number of electrical powered 
tools however were available for hire 
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FEATURE 

with electrical test tags up to 12 months 
overdue for electrical test. A system 
must be developed to ensure that all test 
tags are inspected on tools as they are 
returned and those due for test are not 
rehired until they are tested. Plant hire 
staff will need to become familiar with 
the new colour coded test tag system. 

The owner must maintain a register of 
all portable and semi-portable electrical 
equipment used on the premises and 
available for hire. The register shall be 
available for inspection on request by a 
Workplace Health and Safety Inspector. 

Most owners surveyed do not include 
the electrical outlets on portable 
generating sets in their 6 monthly 
electrical testing procedures. It is 
strongly recommended that this be 
done. 

It is a requirement of Regulation 149 
of the Workplace Health and Safety 
Regulations 1989 (W.H. & S.R.) that 
single insulated portable and semi-port­
able electrical equipment must be used 
with an isolating transformer or earth 
leakage core balance unit (ELCBU). 

The problem arises that some cus­
tomer service staff and drivers are not 
aware which tools and equipment are 
double or single insulated. 

All double insulated tools carry the 
Australian Standard mark for double in­
sulation - two squares ; or carry the 
wording 'DOUBLE INSULATED'. 

It is recommended that all 240 volt 
single insulated tools and equipment, 
including cement mixers, barbeque spit 
motors and the like be labelled as fol­
lows: 

DANGER 

DO NOT OPERATE THIS UNIT 
WITHOUT AN EARTH L E A K A G E 

CORE BALANCE UNIT 

This ELCBU should be offered when 
the single insulated equipment is hired. 
A refusal to hire an ELCB should be 
noted on the hire agreement. 

Festoon Party Lights 
Some 240 volt festoon light strings 

are supplied with a 3 pin plug top on one 
end and a 3 pin plug socket on the other 
end for the purpose of extending the 
festoon party lights. This is a dangerous 
practice as the two core festoon cable 
can and sometime will be used by the 
hirer or others as an unearthed extension 
lead. 
^—— 

It is suggested that festoon lights be 
supplied as a single string with a 3 pin 
plug top fitted at the supply end and the 
other end terminated with insulation 
tape. 

If it is necessary to extend a string, 
then 2 pin plugs and sockets (i.e. round 
pins and terminals) should be fitted and 
a short conversion lead with a 3 pin plug 
top to two round pin outlet be supplied 
to energise the party lights. 

If extension party lights are used then 
circuit loadings would need to be check­
ed. 

Party light bulbs are supplied, by one 
hirer in a plastic box, fitted with a 
wooden floor to which is fitted 35 fes­
toon lampholders wired to a caravan 
type 3 pin inlet socket. The box is ideal 
for testing and transporting the light 
bulbs. It is understood this type of box 
is used by a number of hire firms. 

This box can provide a hazard if the 
bulbs are removed and a lead was con­
nected to the outlet when 35 lamp holder 
sockets with exposed terminals would 
be alive with 240 volts. 

It is recommended that the 3 pin plug 
socket be blanked off (e.g. with a screw) 
before hiring. 

A number of firms had concerns 
about the hire of wet diamond tile cut­
ting saws. This matter was discussed 
with an Queensland Electricity Com­
mission officer. It should be insisted that 
these tools are only hired with an ELCB 
unit. 

Liquified Petroleum Gas 
(L.P. Gas) 

L.P. Gas Installations. Several hire 
premises had L.P. Gas installations well 
below the safety standards required with 
NO SMOKING - FLAMMABLE GAS 
sign not provided and located in areas 
close to sources of ignition - grinding, 
welding and lunch room smoking. 

L.P. Gas installations requirements 
will be provided in the Policy and Pro­
cedures manual. 

80% of the L.P. Gas cylinders tested 
were found to be overfull. This is 
dangerous. After filling a cylinder, the 
liquid inside is C O L D . In the 
Queensland sun, the liquid will heat up 
and expand. If the cylinder is overfull, 
the safety valve can open or a weak 
cylinder can split. This allows a gas leak 
to occur, which if near a source of igni­
tion, can be disastrous. 

From enquiries, by questioning, it is 
evident that many hire firm staff do not 
know the correct procedures to fill L.P. 
Gas cylinders. Cylinder filling instruc­
tions were vague. The correct proce­
dures will be detailed in the policy and 
procedures manual. 

It would be advisable for those hire 
firms who have L.P. Gas cylinders filled 
by other firms, conduct a random 
sample of cylinders to ensure they are 
not overfull. This can be done by open­
ing the bleed valve. If liquid escapes the 
cylinder is overfull. Gas only should 
escape. 

A number of L.P. Gas cylinders were 
found to be overdue for cylinder pres­
sure test. The date of test is stamped on 
the lifting ring guarding the cylinder 
valve. Cylinders must be pressure tested 
every 10 years. 

Hire firm staff must check the 
cylinder dates and cylinder condition 
before refilling. Damaged, corroded and 
out of test cylinders must not be refilled. 

Hire firm staff are not checking L.P. 
Gas equipment for leaking hoses and 
connections. It is recommended this be 
done before hire. Advise hirers to as­
semble gas equipment, to pressurise 
hoses and test all connections for gas 
leaks with soapy water, before lighting 
appliance. 

Compressed, Gas Cylinder 
Security. Several hire firms did not pro­
vide restraining racks and chains for 
oxygen, acetylene, large L.P. Gas and 
other compressed gas cylinders. 

If compressed gas cylinders fall or are 
knocked over, the cylinder valves can be 
sheared, leading to hazardous results. 

It is recommended that security racks 
and chains be provided for storage of 
compressed gas cylinders and that in­
compatible gases be separated. 

Safeguarding 
In the context of the hire and rental 

industry, safeguarding means providing 
effective safeguards to prevent a person 
coming in contact with: 
. moving belts, rollers, gears, drive 

shafts, keyways, pulleys, sprockets, 
fiyNwheels or couplings on plant. 

• reciprocating, rotating or moving 
parts of plant. 

. pinch points or the cutting edges of 
plant. 
It does not include personal protec­

tive equipment. 

Continued on Page 52 
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ANYWHERE. ANYTIME 

MACFARLANE 
GENERATORS 

HIRER TO THE HIRERS 
Never say never . . . or no to a customer. Macfarlane 

Generators hires to the hire industry. 

Macfarlane has the right equipment for every job. We 
can assist with that difficult contract or provide emergency 
backup . . . 24 hours a day, seven days a week. 

Just ring Macfarlane for all your power needs. 

• Generators • Transformers • Switchgear • Load Banks 
• Cable • Rectifiers • All your power needs. 

M A C F A R L A N E G E N E R A T O R S 
P O W E R A N Y W H E R E , A N Y T I M E 

HEAD OFFICE: 109 Carinish Road, Clayton, Melbourne 
Ph: (03) 544 1700 Fax: (03) 543 7138 

N.S.W.: 1 White Street, Leichhardt, Sydney. 
Ph: (02) 552 2155 Fax: (02) 552 2236 & 
12 Wickham Street, Wickham, Newcastle. 
Ph: (049) 61 4177 Fax: (049) 61 6570 

QLD: 62 Campbell Street, Bowen Hills, Brisbane. 
Ph: (07) 252 5935 Fax: (07) 252 9957 

VIC: 109 Carinish Road, Clayton, Melbourne. 
Ph: (03) 544 1700 Fax: (03) 543 7138 & 
Dawson Street, West Sale. 
Ph: (051) 44 2711 Fax: (051) 44 3852 

W H A T ' S N E W I N T H E H I R E & R E N T A L I N D U S T R Y ? 

THE NEW PORTABLE UTE TIPPING BOD Y 
• Fits all style side ute - Ideal for hire - no fitting requirements - Lifts one tonne - Operates in seconds -

Mobile models available - Exhaust gas or compressed air operated - we will design to your needs. 
For more information phone Alan Keith (07) 268 7799 

Troltip Australia, 237 Fison Avenue, Eagle Farm Qld. 4007. a unit of the Nathan Group 
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W h y w i l l i t m a k e y o u r 

j o b r u n s m o o t h e r ? 

B e c a u s e i t v i b r a t e s ! 

Since 1953, Dynapac vibrating 
rollers have proved themselves 
the best in the business. In 
performance. In ruggedness. And 
in reliability. 

Why? Because of superior 
technology. 

Now, the enormous research and 
technical expertise which keeps 
Dynapac at the forefront of roller 
technology is assembled under a 
totally new technical division called 
High Comp. 

High Comp provides all the 
necessary data and knowledge to 
make the range of Dynapac rollers 
more efficient and more reliable 
than ever before. From the largest 
vibrating roller to small hand held 
rollers. 

Here in Australia, Dynapac have 
the added benefit of being repre­
sented by Blackwood Hodge, the 
world's largest specialist 
distributor of earthmoving, mining 
and construction equipment. 

That means they are supported 
by a national network of 17 
branches and a state-of-the-art 
on-line computerised spare parts 
system which will source any 
replacement almost immediately. 

So if you're looking for the 
world's best vibrating rollers 
backed by Australia's most 
efficient support team call 
Blackwood Hodge today. 

Blacltwoati Hadge 

40 years' continuous service in Australia.'' 

Brand Mangement BWH 201 
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M i lie 
mill 

L r r 
ROAD SIGNS! 

Manufacturers of 
traffic control equipment 

BARRIER BOARDS — PVC and Timber 
BARRIER LEGS 
FLASHING LAMPS — Steel and Plastic 
TRAFFIC CONES 
SIGNS — Roadwork and Safety 
PLASTIC SAFETY FENCING and STAR POSTS 
SAFETY VESTS, HATS & FLAGS 
WARNING TAPE 

S e r v i c i n g t h e H i r e I n d u s t r y 

ROAD SIGNS 
1 2 A D D I S O N R O A D , M A R R I C K V I L L E 

P H : ( 0 2 ) 51 4 5 4 7 , ( 02 ) 5 1 6 1 4 6 7 

F A X : ( 02 ) 5 1 9 9 9 3 6 
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Hire and Rental - Australian 
Traineeship System 

Submitted by Queensland Region. 

Alms And Objectives 
The Australian Traineeship System aims to: 
• achieve long-term fundamental improvements in training 

arrangements for young people in non-trades employment 
and thereby improve both the long-term employment 
prospects of young people and the national skill base. 

. provide a new form of quality training for young people 
entering the workforce, thereby improving the skills of the 
Australian young labour force. 

. provide increased employment and training opportunities 
for youth. 

• extend the provision of quality on and off-the-job training 
of relevance to industry and to young people. 

• improve the capacity of employers to provide quality 
on-the-job training. 

. provide trainees with qualifications that are recognised by 
industry and education bodies, which can be used as a step 
to permanent and/or further education and training, and 

. provide equal access to employment and training oppor­
tunities for young men and women. 

Course Objectives 
In order to achieve these objectives this traineeship offers 

opportunities for the trainees to gain: 
. job specific skills applicable to the industry which provide 

the trainee with a knowledge of the operation and function 
of the hire and rental business, the servicing of industrial 
plant, minor plant and hang tools, maintenance of equip­
ment hired for special events and to carry out the 
associated clerical duties of hiring and renting equipment 

. broadly-based skills in problem solving and planning, 
communication, information technology, basic numeracy 
and literacy, practical manual skills and skills transferable 
to new work situations. 

Course Synopsis 
This course has been developed from material identified 

by members of the Hire and Rental Industry and approved 
by the nominated Industry Working Group. The course has 
been designed to provide the trainee with a range of imme­
diately usable practical skills appropriate to the employment 
situation. In addition, there are subjects that deal with topics 
considered essential for the trainees who will be entering the 
workforce direct from school and with little work experience. 

Vocational Outcomes 
The Australian Traineeship System traineeship in Hire 

and Rental Operations provides entry to the Hire and Rental 
Industry and graduates may seek or maintain employment as 

an employee in the hire and rental sector or in one or more 
of the associated fields of sales assistant. 

Subjects Include: 
. Introduction to Industry 
. Occupational health and Safety 
. Customer Relations 
• Hire/Rental Office Procedures 
. Minor Plant and Hand Tool Applications 
. Basic Product Servicing - Minor Plant and Hand Tools 
. Work Environment 
. Functional Mathematics 
• Information Technology 
. Communication Skills 
. Personal Effectiveness Skills 
• Specialisation of the Employer Industrial Equipment Ap­

plications 
. and Basic Product Servicing - Industrial Plant 
. Party and Special Events 

TOTAL HOURS 455 

The 19th International Hire Convention and Equip­
ment Exhibition will be held in ADELAIDE at the centrally 
located Convention Centre and new Exhibition Hall from 
September 10-14,1990. 

A stimulating Conference Programme is in course of 
preparation, as is another highly innovative social calendar. 
South Australians are renowned for their hospitality and it 
is confidently predicted that attendance will be high. 

As always, a highlight of any major gatherinq of 
members of the Hire & Rental Association of Australia is 
the Equipment Exhibition. The 1990 Exhibition will be no 
exception. Delegates will have plenty of time to visit the 
Exhibition which will encompass in excess of 3000 sq.m of 
unobscured floor area immediately adjacent to the meetings 
area. IN FACT, NO FORMAL PROGRAMME WILL BE 
SCHEDULED AT TIMES WHEN THE EXHIBITION IS 
OPEN. 

Opportunities for sponsorship exist, and we invite you 
to reinforce your commitment to our industry. Details 
will be provided upon application. 

F o r more informat ion please complete this reply slip and post to: 
F U T U R E D I F I E C T I O N S , P O Box 753, N o r w o o d , S .Aust . 5067. 

Company 

Contact Person 

Address 

P/C 

Phone Fax 
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"Australian Design Award Winner 
comes up with a World First" 

Since Jadens Mini Loader conception in 1982 and due to their on-going commitment to continually upgrade and 
further develop their products we believe Jaden has come up with a World First. With principal management 
experience of twenty (20) years, and all research and development taking place in Australia, Jaden (Mini 
Loaders) Pty. Ltd. have just launched a unique Mini Backhoe to fit their range of Skid Steer Mini Loaders. 

This is the first Skid Steer Loader which does not 
lose its other normal features when the Backhoe is 
attached, which greatly enhances the versatility of 
the machine which in turn means increased 
productivity. 
Jaden believe the mounting and operation of the 
Backhoe is a World First for Skid Steer Loaders as 
the many features of the Jaden Skid Steer Loader 
can still be used while the Backhoe is attached in 
position at the rear of the Loader. This means the 
operator can go onto a construction site and 
complete various jobs such as Trenching, Post Hole 
Boring, Sweeping, Ground Levelling and Soil or 
Brick Shifting without having to remove the 
Backhoe, causing costly down time changing 
attachments. 
The multi-purpose Jaden Mini Loader is a compact 
heavy duty work horse and its Skid Steer operation 
gives it a very tight turning circle, making it ideal for 
use in confined areas. 
This totally new concept in the Mini Loader has 
been designed with the Hire and Owner Operators 
alike in mind. 
Ease of operator control and flexibility along with 
improved lift arm and bucket function, stability and 
improved traction were design parameters. Needless 
to say ease of maintenance and serviceability were 
design criteria also. 
The Mini Loader is used in a wide variety of 
Industries, which include:— 

• 

• 

• 

• 

• 

• 

• 

P L A N T N U R S E R I E S 
L A N D S C A P E G A R D E N E R S 
B U I L D I N G I N D U S T R Y 
P L U M B E R S A N D D R A I N E R S 
F E N C I N G A N D S M A L L F A R M I N G 
P A V I N G C O N T R A C T O R S 
S W I M M I N G P O O L C O N T R A C T O R S 

• P R O S P E C T O R C L A I M S , O P A L S , G O L D 
* P L U S M A N Y O T H E R S 

Ease of transportation being a 6 x 4 trailer or utility, 
thus producing a versatile workhorse. 
Some improved performance features include new 
Heavy Duty Construction, Heavy Duty Resilient 
Engine Mounts, Increased Traction, Powerful 
76mm Lifting Cylinder, Greasable Linkages, 
Totally Enclosed Drive Chains are also an option as 
with choice of engine and fuel types, (e.g. Petrol, 
Diesel & L.P.G.) 
The Jaden Mini Loader is certainly worth looking 
into. 

j ^ T Y . L T D ^ 
MINI-LOADERS 

For more details please contact: 
Alister Rayner, Jaden Pty. Ltd. 
Alex Fisher Drive, Gold Coast. Q. 4220 
Ph: (075) 93 4567 Fax: (075) 93 4398 
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MAKING 

T H E C O M P L E T E H I R E S Y S T E M 

TRILOGY 
B U S I N E S S 
S Y S T E M S 

NSW BRUCE DAVIES (02) 692 8688 QLD LEO QUINN (07) 371 6311 VIC DAVID BROWN (03) 690 4000 

SA PAUL KRISTORIS (08) 234 2000 ACT KEITH RITCHIE (062) 39 1650 



Brambles Acquires 
Wreckair For $126 
Million 

Brambles Industries Limited has entered into an agree­
ment to acquire the equipment rental business, Wreckair 
Holdings Limited, for $126 million cash from Ariadne 
Australia Limited. 

Brambles' Managing Director, Gary Pemberton, said the 
acquisition was subject to verification of Wreckair's assets 
and profitability, and would be funded from Brambles' 
internal cash resources. 

"Wreckair will round-out Brambles' equipment hire ac­
tivities in Australia offering new opportunities in the general 
equipment rental market whilst complementing our exten­
sive forklift hire fleet," he said. 

"Wreckair is an extremely good fit for Brambles and is 
the type of service business we are good at managing". 

Wreckair provides a comprehensive range of rental equip­
ment to general industry, the building and construction in­
dustry, and Government It also operates a small equipment 
hire business in North Carolina in the United States. 

Brambles provides an extensive range of manned and 
unmanned industrial and mining equipment hire services in 
Australia. 

Queensland's catering nominee for the Adelaide Convention, 
Ron Wyatt (Flextool) limbers up at the recent Brisbane mini 
trade exhibition. 

"Basset Blasters"-
Now in Melbourne 

W L Bassett and Son market a range of high pressure water 
cleaners known as "Bassett Blasters". 

Bassett Blasters are popular within the hire industry due 
to their reliability and quality for long service life. 

Water Blasters are a frequently used hire item as many 
people have 'one-off cleaning jobs that do not warrant the 
purchasing of a machine. 

Versatile 
Bassett Blasters are versatile and simple to use with ap­

plications including cleaning, degreasing, descaling and dis­
infecting. Bassett Blasters can be used in industry, on the 
farm or around the home - cleaning trucks machinery, fac­
tories, stables, pathways, swimming pools, drains and 
hydrostatic testing. 

Range 
Bassett Blasters are available in a range of sizes for 

varying applications. 
Included in the range are hot and cold water, electric or 

petrol driven models to suit your needs. 

Quality and Dependability 
Engineered quality from inside to out The standard fea­

tures include:-
• Stainless Steel inlet filter 
• Detergent metering control 
• Adjustable by-pass valve 
• Thermically insulated stainless steel lance 
. Quick coupling for high pressure hose 
. 10-metre high pressure hose with insulated rubber protec­

tion at ends 
• Wheels/Easy Mobility 
• Glycerol-filled gauge 
. Detergent tank 

W L Bassett & Son 
Bassett Blasters are sold and serviced throughout 

Australia by W L Bassett & Son. 
W L Bassett & Son has branches in; 
Sydney (03) 699 1733, 
Singleton (065) 74 6613, 
Newcastle (049) 56 6044, 
Brisbane (07) 345 9088, 
Adelaide (08) 260 3922, 
Mackay(079)55 3111and 
Melbourne (03) 764 1944. 

Melbourne 
The Melbourne branch of W L Bassett and Son has only 

recently opened. Their address is: 
2/9 Seismic Court ROWVILLE VIC 3178 
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Wreckair Breaks 
Barriers! 

Sue Brennan is a woman who has begun making in-roads 
in the male dominated hire industry. 

Employed by Wreckair in Sydney four years ago in a 
customer relations role, Sue is now a fully-fledged market­
ing representative who handles general hire and access 
equipment. 

Her 60 or so regular account customers include builders, 
shop fitters, sign writers and fire protection service com­
panies. 

KKRCHER 
Keeping 

Australia 
clean Versatility 

is great for the 
rental business! 

Sue Brennan 

In an average week, Sue clocks up 550 kilometres, visits 
about 40 customers in the field and makes at least 40 income-
producing phone calls. Her territory encompasses the entire 
Sydney metropolitan area and sometimes extends into the 
Mawarra region and the central NSW coast. 

About half of the work she generates involves scissor lifts, 
knuckle booms, cherry pickers, scaffolds or other pieces of 
access equipment. 

Before joining Wreckair, Sue worked with Budget Rent 
A Car and helped her husband run his own scaffolding 
business. Perhaps because of this latter experience, she is no 
stranger to the Hire Industry. Sue, who is 25, wanted to go 
to university and study law when she left school — but she 
met her husband and they agreed he needed a business 
partner more than he needed a lawyer. 

Sue is one of only a handful of female marketing repre­
sentatives employed in the hire industry, but says that the 
"old male barriers" are being broken down to the point where 
she will soon be less of an oddity. 

"When that happens, I'm rather hoping that I'll be able to 
walk on to a building site without being whisded at," she 
said. 

Karcher 1050B 
• Operating pressure 2850 psi. 
• 15.5 L/m. 
• 11 hp Honda motor. 
• R P M reduction when gun in closed position. 
• Weight 67kg. 
• Ideal rental machine. 

For further information contact: 

HEAD OFFICE 
Karcher Pty Ltd 
Quality Cleaning Systems 
(Inc. in NSW) 
2/158-168 Browns Road 
NOBLE PARK 3174 
Tel: (03) 795 4422 
Fax: (03) 701 0010/701 0001 

PTY. 
LTD. 

BRANCHES 
NSW (02) 624 8511 
Adelaide (08) 31 2792 
Brisbane (07) 875 1525 
Tasmanial(003) 340 744 

NEW ZEALAND 
12A Ron Driver Place 
East Tamaki, Auckland 
RO. Box 58547 
East Tamaki, Auckland. 
Tel: (09) 274 4603 
Fax: (09) 274 5609 

PROFESSIONAL QUALITY FROM THE WORLD'S 
LARGEST PRODUCER OF HIGH PRESSURE CLEANERS 
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6 6 Seventeen years later, 
we're still waiting for it 

to break down...» 

• 

I he only complaint I can make about this 
seventeen-year-old Kawasaki engine is that it 
just refuses to pack it in. We'd like to get a new 
one, but how can I when this old one still runs 
just like new." 
That's what Matt Parker, Senior Golf Course 
Groundsman, had to say about Kawasaki 
engines. He went on to say; "I've even got my 
next Kawasaki all picked out - it's an FG200D, 
the one with a big 5hp (3.7kw) of grunt. It even 
has a great low-oil alarm that shuts the motor 
down when it's in danger of damaging itself -
that means I can just start it up and leave it to 
run - no worries. 

Die cast aluminium cylinder blocks with cast iron sleeves, 
ball bearing mounted crankshaft and the low oil alert 
ensures a long service life. 

Now all I've got to do is wait for the old Kawasaki 
to wear out. Mind you, the way it's going, it 
looks like I'll retire before it does, and I might 
never get that new Kawasaki..." 
There's a Kawasaki engine to suit your needs 
from 1.3 kW to 14.9 kW 



FEATURE 

A Pricing Policy - Yield 
Management 

Ted de Vries owns and operates Vallejo Rent-All in Vallejo, California. 

A pricing policy should not 
merely be a decision to raise 
prices across the board, but a 
consistent program of evaluat­

ing and monitoring products, service, 
people, promotion and expense con­
trols, together with the market and 
competitor analysis to determine the 
profitability of each phase of your 
operation. The objective, of course, is to 
maximize the return on all these in­
dividual aspects of your business and, in 
sophisticated terms, this is referred to as 
"yield management". 

Of the 245,000 small firms that 
started in 1985,65 percent of those still 
in business last year did not grow at all 
and 8 percent decreased in size, accord­
ing to a study by Dun and Bradstreet. As 
a result, not counting those that failed, 
only 27 percent of the survivors showed 
any growth at all. Growth generally 
verifies outstanding management and 
profitability. Where do you fit into these 
statistical numbers? Somewhere is has 
been stated " businesses that dominate 
their market are 50 percent more 
profitable that their nearest competitor." 

A rental manager recendy told me 
that he received a call from his equip­
ment parts house wanting to know why 
the rental account had dropped by one 
half. Were the parts he was supplying 
defective, was the service poor or were 
the prices too high? The rental manager 
replied that with his investment in new 
equipment and by upgrading the rental 
inventory, there was less need for repair 
parts. 

This rental manager had discovered 
yield management. By investing his 
profits in new equipment not only did he 
improve his image and increase gross as 
well as cash flow, but he also cut expen­
ses by needing less parts, reducing 
mechanical labor cost and, naturally, 
having less down time on his rentable 

equipment. But best of all, he added 
another notch to his operating margins 
for greater profitability. 

Cost control should be an integral part 
of every business whether large or 
small, yet it is not! With the increase in 
computer use, information is more 
readily available on inventory turnover 
by individual equipment, maintenance 
expense, labor, insurance and so on. 
Naturally the more information you 
have on your own business, the easier it 
is to make decisions. 

Suppose your records indicate that 
several pieces of equipment have not 
rented one time in the past 12 months, 
what do you do? The point is that most 
smaller rental operations do not know 
whether or not they have equipment that 
has not rented in one year. One rental 
owner, who has a computer that can 
furnish this information, has not 
reviewed such information about his 
business in three years. Why? "I do not 
have time; there are other priorities." 

People and service are, of course, jus­
tified priorities, but the real key to 
profitability is establishing a strategic 
direction for expanding the business, 
controlling costs and then setting proper 
rental rates in order to reinvest for 
growth. Yet there seems to be a great 
reluctance or inertia for establishing a 
continuing review of rates. Consequent­
ly, the "fear" of adjusting rates usually 
results in a cursory review once a year 
with adjustments made across the board. 

You can bet that any probing of how 
rental rates are established will result in 
a reply of "We have to meet the com­
petition". It is a circular pattern and no 
one has ever shown me an original con­
cept of how rates are derived, or who 
made such a determination. 

It is a crutch or lack of initiative to not 
take the time to analyze the variable 
costs involved. So, we all follow a rate 

structure that was improperly conceived 
at birth. 

When was the last time you visited 
your closest competitor? Probably about 
three years ago. Has there been any 
competitive expansion since your last 
visit? Studies show two-thirds of your 
competitors have stayed the same or 
deteriorated in image and growth. Are 
you the leader, follower or straggler in 
your area? Remember, the leader is al­
ways the most profitable. 

If you should decide to purchase new 
diesel silent air compressors and your 
competitor has the 10-year-old bang-
bangs, should your rate be higher, lower 
or the same? 

Do you realize there also are price 
sensitive customers who support slight­
ly lowered adjustments in rates for off 
hours? Then, they can increase your 
volume while multiplying your profits. 

As we all know, the maximum profit 
return is obtained by maximising the 
rental period of every piece of equip­
ment in your inventory. Consequently, 
after thorough analysis, should you 
seriously consider a two-tier rate struc­
ture for some items - marginal off-hour 
dollars of revenue from such price-sen­
sitive customers, while leaving in place 
or increasing rates for customers who 
recognize the value of service to them­
selves during demand periods. Do you * 
match a national chain that rents trucks 
for $19.95 per day (even on weekends) 
or do your wait until all their local trucks 
are rented, then have the overflow cus­
tomers come to you for the normal truck 
rental fee of $60.00 per day? This is 
yeild management at its ultimate: price, 
availability and time value. 

Cast aside the physiological barriers. 
The proportion of time and effort you 
spend to review your rate structure will, 
in the same proportion, pay for itself in 
greater profitability. 
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INDUSTRY NEWS 

ONE 
STOP 
SHOP 

FOR ALL YOUR 
HIRE EQUIPMENT 

NEEDS 
S P E C I A L I S I N G IN: 

H O S E 

P U M P S 

B A R R O W S 

B R E A K E R S 

V I B R A T O R S 

B R I C K S A W S 

B U L L F L O A T S 

H A N D T O O L S 

C O R E D R I L L S 

G E N E R A T O R S 

P O W E R U N I T S 

M E S H R O L L E R S 

A B R A S I V E D I S C S 

P O W E R S C R E E D S 

K A N G O H A M M E R S 

P O W E R T R O W E L S 

S T R A I G H T E D G E S 

F L O O R G R I N D E R S 

C O N C R E T E M I X E R S 

P L A T E C O M P A C T O R S 

PHONE: 
Melbourne (03) 419 6300 
Adelaide (08) 296 1511 
Sydney (02) 818 5722 
Brisbane (07) 252 2306 
Perth (09) 451 2077 

The best lift 
you've had 

all day! 
Whatever your application... if you need to lift 
your head above the crowd, Instant Scaffolds 
has a Sc issor or Vertical Personnel Lift for 
you. These low cost, high quality self-propelled 

lifts are ideal for all overhead work. 
For reliable 

products and 
professional 

service... 
INSTANT 

SCAFFOLDS. 

Take your 

pick from 

INSTANT ZIP-UP 
Outstanding features: 

Vertical Lifts 
* T h e c h o i c e for wall 
& corner app l ica t ions . 
* Work in comp le te 
safety at heights of up 
to 13.3 m. 
* O n e man operat ion 
inc luding loading and 
un load ing of a 
veh ic le . 
* P o w e r outlet is 
conven ient ly located 
on platform. 

' ' i * A p p r o v e d by the 

• 
Dept of Industrial 
Re la t ions & 
Emp loymen t . 

Sc issor Lifts 
' The tightest turning 
circle in its c l a s s ! 
* Fo rward and 
reverse contro ls . 
* C o m p a c t 
des ign lets you 
drive through 
s tandard doo rways 
and yet you can 
work safe ly to 
heights of 9 .7m. 
Both models are: 
* Compet i t i ve ly 
p r iced. 
* Qual i ty b a c k e d 
12 month warranty 
24 hour serv ic ing 
ava i lab le . 

<SVi iniram I ZIP-UP\ f f£\ 

Contact your local office for all the details. iniTAHT KAPPOIDJ 
An all Australian company 

Artarmon P h : (02) 439 6200 
Bankstown 
Girraween 
Newcastle 
Wollongong 
Clayton 
Coburg 

Ph: (02) 708 6422 
Ph: (02) 636 6600 
Ph: (049) 69 4133 
Ph: (042) 263 429 
Ph: (03) 543 5566 
Ph: (03) 350 4199 

Hobart 
Adelaide 
Perth 
Brisbane 
Gold Coast 
Cairns 

(022) 343 747 
(08) 234 1200 
(09) 481 2060 
(07) 846 2999 
(075) 346 066 
(070) 331 400 
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INDUSTRY NEWS 

New Kango Breaker to be 
Released Mid Year in Australia 

The new model 1400 Light Breaker 
from Kango, leading manufac­
turer of power tools for 
professionals is a completely new 

concept, designed from the outset to pro­
vide maximum user safety and comfort. 

The 1400 is a versatile tool for break­
ing, cutting, digging, compacting/tamp­
ing and electrode - driving. It fills a 
niche in the market for a hammer com­
bining the versatility of a demolition 
hammer with the performance that has 
until now been found in big breakers. 

Developed using computer-aided 
design (CAD), the 1400 is the first new 
product to emerge from the new Kango 
Design Centre at Peterborough. Using 
the same steels as the Kango 

900/950/1100 hammer series, the 1400 
has a proven in-line configuration and 
clean, modular design, with the mini­
mum of moving parts.to simplify servic­
ing and ensure inherent reliability. 

Rated at 1400W and weighing 14kg, 
the Kango 1400 has a blow rate of 1600 
per minute, with blow energy of 25J. 
The 1400 measures 760mm in length 
without accessories, and is double insu­
lated. Grease-packed lubrication is aug­
mented by the use of high temperature 
oil-bearing plastics, while the machine 
features a dust-tight front end. 

User comfort has been a prime con­
sideration in the development of the new 
machine. Soft-grip forward and back 
handles minimise high and low frequen­
cy vibration for more positive control, 

while anti-vibration mountings not only 
improve operator comfort but prolong 
the life of the machine through reduced 
wear on parts. Mass is carefully 
balanced, making the 1400 remarkably 
free of kickback, while noise levels are 
considerably lower then statuary limits, 
at just 103dBA. For ultimate control, the 
forward handle can be rotated through 
360~ and locked in any position to suit 
any job. 

Normal warranty conditions will 
apply: service parts such as brushes, 
seals and 'O' rings are not covered and 
the warranty will be invalidated if 
repairs have been attempted by anyone 
other than an authorised Kango Service 
Agent, or if non-approved steels, tools 
or accessories have been used. 

Convention Accomodation 
& Travel 

Accommodation 
Accommodation has been reserved at 

two hotels both of which are close to the 
Adelaide Convention Centre. The group 
discount rates set out below are on a 
'room only' basis. Children's rates will 
be advised on request. 

Delegates are responsible for pay­
ment of their accommodation accounts 
less prepaid deposit (if any) on check 
out. 

Hyatt Regency Adelaide & adjacent to 
the Adelaide Convention Centre), North 
Terrace, Adelaide Telephone 08, 231, 
1234 
. Single, Double or Twin Room - $165, 

Triple $195 
. Executive Suite/Hospitality Suite -

$275 comprises King-sized bedroom, 
En-suite Bathroom & Lounge. An 
inter connecting Double or Twin 

Room can be reserved at the addition­
al charge of $165, should a corporate 
group wish to avail themselves of the 
Hospitality facility. 

Grosvenor Hotel (opposite to the 
Adelaide Convention Centre), 125 
North Terrace, Adelaide Telephone: 
08.51.2961 
• Business Class: 

Single Room $99 
Double or Twin Room $113 

. Budget Class: 
Single Room $54 
Double or Twin Room $68 

Accommodation Deposits 
All requests for accommodation must 

be accompanied by prepayment of two 
nights 'accommodation at the hotel of 
your choice. Elliservice Convention 
Management will not guarantee to hold 

accommodation unless this payment is 
made. Delegates will forfeit their ac­
commodation deposit in all instances 
where rooms have been reserved but are 
not used unless formal notification of 
later arrival has been received by El­
liservice at least seven days prior to the 
booking commencement date. Accom­
modation will be allocated strictly in 
order of receipt of registration forms. 

Preferential 
Accommodation Bookings 

Trade Exhibitors and Sponsors have 
the opportunity to reserve accommoda­
tion before other registrants by commit­
ting to exhibit and/or take up 
sponsorship through completion of the 
attached Preliminary Registration 
Form. We encourage you to take up this 
advantage! 
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INDUSTRY NEWS 

Tracs From Trilogy 
The Next Step For 
Door To Door 

Door to Door Hire has achieved what every entrepreneur 
aspires towards exponential growth since inception. From it's 
embryonic stages in July 1984, Door to Door Hire has grown 
rapidly into an organisation which now has 26 staff in three 
hire centres around Melbourne, with well in excess of one 
million dollars of builders and handyman equipment to draw 
down upon. 

During the past five and half years, Door to Door hire's 
business philosophy has remained simple customer service. 
The business was initially established as a husband and wife 
operation working out of a residential address. Because of 
this, it was imperative to take the opposite tract to the 
mainstream equipment hire companies. 

Door to Door concentrate on delivering the equipment 
rather than having their customers personally collecting any 
required items. As an added bonus, delivery was usually done 
for no extra charge. Price cutting was not necessary to achieve 
this rapid level of growth. Instead, a desire to succeed and a 
genuine attempt to satisfy the customers' requirements over­
came the many obstacles and barriers to entry that were 
encountered along the way. 

Door to Door Hire is now in its second phase of business 
development. Extensive media coverage, especially 
television advertising, has given the company an enviable 
market presence in a very short period of time. Whilst not 
quite a household name yet, Door to Door Hire does have a 
large varied customer base for both cash and account cus­
tomers. In the immediate short term, the company expects to 
consolidate its operations, especially in the light of current 
economic climate, before the next expansionary phase is 
embarked upon. 

The implementation of the complete TRACS system by 
Door to Door Hire will play a key role during this period of 
consolidation. TRACS has totally replaced the existing Hire 
Master system and will provide Door to Door Hire with 
crucial up to date accounting information as well as on line 
front Counter Processing. 

At this stage of the implentation TRACS is providing Door 
to Door Hire with a true Back office Accounting system, the 
front counter will operate from the 8th of March. 

After careful evalution of all the major rental systems, 
Trilogy was chosen. It was regarded as having the best mix 
of front desk and tehind the scenes capabilities of all the 
systems currently available. Particulary impressive were 
Trilogy's reporting capabilities and general flexibilities to 
adapt their way of doing things. Furthermore, Trilogy offered 
the best purchase deal and backup service of all the 
software/hardware companies investigated. 

Breakdowns Cost Money 
Unreliable equipment can quickly lose you 
your business. The Electric Builder's Hoists 
from Transmission Technology are designed 
to operate effectively and economically in any 
situation that requires lifting loads to above 
ground working areas. Builders, painters, 
signmakers, bricklayers and roof tilers will 
appreciate the features that make these hoists 
simple and safe to operate; 

240 Volt Double Barrow 
Automatic Level Stop 
Overload Protection 
Removable Sides 
Fully Galvanised 
Relocated and rigged 
again within hours 

INQUIRE 
ABOUT 
FRANCHISING 

Available in a range of lifting capacities and 
heights, these hoists are the right choice for 
hirers supplying to industry. 
Don't look like a dud. 
Call Transmission Technology and let them 
show you how easy it is to supply quality 
Electric Hoists without worries. 

transmissiDnlEchnnlDqijPti jLtd 
Unit 1/59 Prince William Drive, Seven Hills, NSW 2147 Australia 

Phone: (02) 674 1611 Fax: (02) 674 5123 
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INDUSTRY NEWS 

Macfarlane Generators 
Power Anywhere, Anytime! 

Macfarlane Generators has intro­
duced a revolutionary twin-steer truck 
to its expanding tilt tray fleet. 

Australia's largest hirer of portable 
power stations for domestic, commer­
cial and industrial applications, Macfar­
lane provides its many customers nation 
wide with a 24-hours-a-day, seven-
days-a-week service. 

Part of that renown Macfarlane ser­
vice is its own transport fleet, giving the 
40-year-old Melbourne- based business 
the versatility to supply its generator 
sets to just about any location. 

That - and its availability for hire to 
the hire industry - is the concept behind 
its new Volvo twin-steer tilt tray truck. 

A cab-over Volvo FL10F model, the 
carrier is specifically designed for the 
delivery and installation of power 
equipment anywhere, anytime. 

Macfarlane's cab-over turbodiesel 
Volvo has a large, flat 4mm thick all-
steel tray which can carry up to...(?)... kg 

and tilts 13000 hydraulically to 60 
degrees for practical on and off-loading. 

The operation is further assisted by an 
electrohydraulic 23kNm capacity crane 
and 30,0001b Ramsey winch. 

The Macfarlane Volvo's twin-steer 
system also means easy manoeuv­
rability at all times... essentials for quick 
access when responding to emergency 
power needs. 

Importantly, though, Macfarlane 
does not maintain exclusively over the 
revolutionery Volvo twin-steer truck. 

The Macfarlane Volvo is available 
for hire to haul the plant equipment of 
other power supply services and the 
general hire industry. 

Macfarlane is the big name in gener­
ators. With bases in Sydney, Mel­
bourne, Brisbane, Newcastle and Sale 
(Vic), Macfarlane offers customers and 
the hire industry a complete generator 
hire, sales and maintenance service. 

As well as generators which range in 
capacity from lkVA to 2000kVA, Mac­
farlane has a wide range of transformers, 
rectifiers, cable, switchgear, load banks, 
even lighting towers and electrical 
leads...plus the transport to match... and 
it's all on call seven-day-a-week, 24-
hours-a-day. 

Macfarlane \s hire generators are used 
extensively in the Australian film and 
television business. 

Films such as 'The Man From Snowy 
River', 'Breaker Morant', 'Blue 
Lagoon' and TV programs including the 
'Neighbours' series and 'World Series 
Cricket' are among those produced 
using Macfarlane's accustically-
silenced generators. 

Hospitals, office buildings, sporting 
events, industrial and construction sites, 
musical concerts and off-shore oil rigs 
are also served regularly by 
Macfarlane's immaculate blue-and-
white equipment. 

FROM UP HERE -
PRICE TAKES SECOND 

PLACE TO QUALITY! 
When you are 7,20 or 30 metres above the site, struggling to place a beam, fix a pane of glass or repair a light 

fitting, you want to know that you can rely on the boom lift or scissor lift that is supporting you. That's when 
excellence in design and manufacture and rigid quality control means more than a low price. Ten years down the 

track when the equipment is still earning you a dollar without high maintenance costs — orwhen you want to trade 
it in on something newer, you will also be glad you bought JLG. 

All JLG boom and scissor lifts comply with — or exceed —A S1418 part 10 SAA crane elevated work platforms as 
originally manufactured for intended application. 

you want to talk to a JLG man, ring: 

WA:John Mann-(09)478 2122 
VIC: Rob Willmot-(03) 7064118 
NSW: Rod Lean-(02) 725 3211 
OLD: Terry Phill ips-(07)267 7853 

or contact 

JLG Industries: (Australia) Pty Ltd 
11 Bolwarra Road, 
(Box 972, Post Office) 
PortMacquarie, NSW 2444 
Telephone: (065) 81 1111 
Facsimile: (065) 81 0122 

J L S = 
MADE IN AUSTRALIA - BY AUSTRALIANS - FOR AUSTRALIANS 
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FEATURE 

ASPIRINS — In — Insurance 
PART II 

Your Insurance Contract. 
It's Terms and Y o u . 

In our first ASPIRINS In Insurance 
article we got a consumers end view 
of how we came by the modern 
laws covering insurance contracts, 

companies, agents and brokers . 
This article will look at what we've 

all got to do to play fair by the new rules, 
and avoid ending up in the trauma of the 
court. In the process we'll get a better 
understanding of some of the typical 
terms used in connection with insurance 
contracts. 

But first, the people involved. 
There's any one of us the INSURED 
There's the person we talk to the 

BROKER or AGENT. 
There's the person or company that 

accepts our risk the INSURER . 

INSURED 
. the person who stands to benefit by 

the policy of insurance. The person 
covered by a policy of insurance. 

BROKER 
. the person who arranges contracts of 

insurance as agent for intending in­
sureds. In our case, Hire and Rental 
Insurance Brokerage Ltd. (HARIB). 

AGENT 
. the person who arranges contracts of 

insurance as agent for an insurer. 

Note: the agent acts for the insurer, the 
broker for us the intending insureds. 

The insurer can't let an agent arrange 
insurance contracts without a written 
agreement. 

If you have any doubt, ask to see the 
written authority. 

Brokers now have to be registered 
with the Insurance Commissioner and 
satisfy his requirements. The more sub­
stantial brokers like HARIB are 
registered members of NIBA the Na­
tional Insurance Brokers Association of 

Australia, which imposes even tougher 
standards than are legally required. 

So you're safer dealing with a NIBA 
broker, because if you have a complaint 
you know it will be investigated. If sub­
stantiated, NIBA will cancel the 
broker's membership which they have 
done six times over the last three years. 

Insurer Liable for 
Agents/Employees 

The insurer has to honour contracts 
arranged by the agent where we (the 
insured or intending insured) could 
reasonably rely on the conduct of the 
agent or in fact did rely in good faith. 

Brokers - Liability Covered 
by Professional Indemnity 
Insurance 

A condition for a broker to be 
registered is that Professional Indemnity 
insurance cover is in force. 

If the broker has been negligent, your 
claim will be paid, if not by the insurer 
then by the broker's indemnity in­
surance . 

INSURER is the person or company 
issuing policies of insurance. Assurance 
- same as insurance. 

Underwriter - same as insurer. Also 
describes the official of an insurance 
company who has the power to accept 
risks. 

Insured - when we decide to insure 
something or someone we do so because 
we don't want to carry all the risk our­
selves . 

At this point we know more about the 
risk than the insurer. 

The insurer's job in accepting the risk 
is to pay out our loss should it occur 
within the terms of the policy. We 're not 
meant to make a profit just to cover our 
loss or an agreed part of the loss. This is 
the principle of: 

INDEMNITY - A policy of indem­
nity puts us in the same financial posi­
tion as existed immediately before the 
event insured against. 

INSURABLE INTEREST - At the 
time we make a claim for our loss, we 
need to demonstrate we have an in­
surable interest that is an economic in­
terest in the property or in the event 
insured such that we will lose money by 
it's loss and stand to gain by it's preser­
vation . 

UTMOST GOOD FAITH - We 
don't want the insurer to short change us 
if we have a claim. Equally the insurer 
wants us to be dinkum about the facts of 
the risk we want to be accepted, and to 
disclose any fact which alters the risk 
after it has been accepted . 

The Insurance Contracts Act imposes 
this duty of Utmost Good Faith (means 
honesty) on us and the insurer. 

But at the start, when we ask the in­
surer to accept our risk, the duty of 
"honesty" is ours. 

This DUTY OF DISCLOSURE -
We are legally bound to disclose to the 
insurer before the contract is entered 
into, every matter known to us which 
could influence the judgement of the 
insurer in deciding whether or not to 
accept the risk and, if so, on what terms. 

But how do we know what the insurer 
needs to know? 

First, because the insurer has to tell us 
about our Duty of Disclosure - to dis­
close matters we know; or which a 
reasonable person in the circumstances, 
could be expected to know. 

We can't be asked to tell the insurer 
about anything: 
. that diminishes the risk; 
. is common knowledge; 
• the insurer already knows, or ought to; 

or 
• the insurer says we don't have to dis­

close (waives). 
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PROPOSAL FORM - This is the 
form on which we "offer" our risk to be 
insured. But if the insurer's questions 
are vague, and we've answered them 
honestly, the claim cannot be denied if 
the insurer accepted the answers as 
given. The insurer has to ensure all 
relevant questions are answered before 
the risk is accepted. If this does not 
happen, the Court will say the insurer 
has "waived" our Duty of Disclosure in 
relation to that matter. 

NON D I S C L O S U R E & MIS­
REPRESENTATION - Before the In­
surance Contracts Act, we had to 
"warrant" that the PROPOSAL was true 
and correct in every particular. Some 
insurers would deny a claim on the most 
minor of technical grounds. The In­
surance Contracts Act stopped that 
sharp practice. Now, if we fail to dis­
close a material fact in all innocence, the 
insurer still has to pay our claim. Equal­
ly, if we say something incorrect, but 
believe it to be true, and the answer is 
one which any other reasonable person 
in the circumstances would have 
given, the insurer has to honour our 
claim, even though our answer was in 
fact untrue. 

But if we intended to deceive the in­
surer acted fraudulently the insurer can, 
at his option, avoid the contract al­
together . In this case we may get noth­
ing or at best, at the insurer's option, a 
reduced payment. 

COVER NOTE - When the insurer 
issues us a Cover Note, our risk has been 
accepted temporarily, subject to our 
completion and the insurer's acceptance 
of our Proposal Form, and our payment 
of the agreed Premium. When this has 
happened the insurer will issue us a 
Policy. The Policy is the written 
evidence of the contract between insurer 
and insured. 

PREMIUM - Is the amount in 
money we pay to the insurer for the 
insurance cover granted by the policy . 

EXCESS - Is the first part of a loss. 
This is the amount in money we ( as an 
insured) agree to pay towards any loss . 
It's also known as a DEDUCTIBLE . 

ENDORSEMENT - Is the memor­
andum added to our policy when the 
policy is altered, because the risk has 
changed. For example, an extra vehicle 
is added to our Motor Policy or exten­
sions made to our house affecting our 
House Policy. 

RENEWAL NOTICE - Before our 
policy expires the insurer has to remind 
us at least 14 days before expiry date that 
the policy is nearing expiry, and whether 
renewal is accepted, on what terms, or 
whether renewal is declined. 

A V E R A G E / C O I N S U R A N C E 
CLAUSE - If our policy is subject to 
average, the insurer must tell us in writ­
ing before we enter the contract what it 
means and the effect upon any claim 
under the policy. Average, also known 
as Co-Insurance, means that if we 
under- insure we are choosing to carry a 
proportion of the risk ourselves, and so 
share in any losses that occur . For ex­
ample, if our house is worth $100,000, 
we've insured for $70,000, and suffer a 
loss of $20, 000.... 

The Insurance Contracts Act states 
that if we insure our residence for less 
than 80% of it's full value, when we 
enter the contract, then the claim is 
reduced by a given formula. 

In our above example, with our loss 
of $20,000, we would get loss $20,000 
x sum insured $70,000 = $17,500 80% 
of property value $100,000 

SUBROGATION - Is an implied 
term of our contract. It's not written 
there to read, but applies to all contracts 
in the event of a claim. It means we give 
up to the insurer, after he has paid our 
claim, our right as a creditor to recover 
money from a third party, and allows the 
insurer to reduce his loss by disposing 

of the property which is the subject mat­
ter of our claim. For example, in a motor 
accident our car is a write off. We get 
paid out. The insurer gets the wreck and 
whatever he can recover from any third 
party involved. 

ASSESSOR - This is a person who 
determines the amount of our loss . The 
Assessor is an independent individual or 
firm able to negotiate between us and 
the insurer. An Assessor is not a member 
of the insurer's staff. 

UNAUTHORISED FOREIGN IN­
SURER -Is an insurer not authorised to 
transact business in Australia. If our con­
tract is to be placed with such an insurer, 
our broker or agent must advise us in 
writing before we enter into the contract 

If after reading this far we decide our 
own business is worry enough, without 
taking on the niceties of law and in­
surance . . . we need not despair. That's 
what an independent broker like HARIB 
is for. HARIB is professionally respon­
sible to assist us in selecting the correct 
policies. Correct selection will often im­
prove cover for our particular risk cir­
cumstances. 

And most important, the broker is there 
when we need help most with a claim. 
Assistance in presenting the claim correct­
ly goes a long way to achieve a prompt 
and satisfactory settlement. 

So if an ASPIRIN does not cure our 
insurance headache it's time to call in 
the broker! 

HakoHOO Power 
Sweeper - Packs in dirt 

& moves it out 
The 1100 Power Sweeper was 

designed to handle dirt and debris. The 
powerful main broom picks up even 
the heaviest debris and packs it into a 
giant compactor hopper where it's 
held for easy disposal. 

The Hako 1100 is clean and effi­
cient. The process is swift, handling 
between 9200 and 18500 square 
metres per hour. The l l O O ' s 
hydraulic system lifts the loaded hop­
per to a dumping height of up to 1.5 
metres. A unique filtration system 
traps and contains airborne dust. All 
components are easily maintained and 

backed by our nationwide parts and 
service network. Driver visibility and 
control plant reduce fatigue and im­
prove productivity. In addition, the 
1100 handles with ease, turning in a 
2.4m aisle with room to spare. 

The 1100 is available in diesel, gas 
and battery power. You will find the 
1100 to be economical to operate. For 
further information regarding Hako's 
1100 Power Sweeper or any other 
Hako product, contact Hako 
Australia, Unit J 10/16 South St 
RYDALMERE 2116 or call us on (02) 
684 2433. 
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STATE ROUNDUP 

The 1990's opened for the NSW 
Association with the first of a 
series of Training Seminars run 
by Ron Mobbs. These Training 

Seminars have proved so popular that 
the Association has organised a com­
plete programme of them for this year. 
Topics covered include; Coaching & 
Counselling; Negotiation Skills; Prob­
lem Solving & Decision Making; 
Occupational Health, Safety and 
Rehabilitation; Focusing on the Cus­
tomer, Communication and Leadership. 

They will run over two consecutive 
days and will provide Companies with 
comprehensive training for staff mem­
bers to increase their "people skills". 

The next Training Seminar will be 
held on 17th & 18th April, 1990, at the 
Castle Hill R.S.L. Club. Watch for details. 

Our annual Principal & Executive 
Seminar was held on 28th February, 
1990, at the Park Royal Hotel, 
Parramatta, in conjunction with our An­
nual General Meeting. The calibre of 
speakers enticed many new faces along; 
Alan Carroll gave us his view of the 
economy in the 1990's; John Lees gave 
a very funny and inspirational address 
on motivation, Dr. Peter Catts from the 
Small Business Association addressed 
members on areas of interest to the 
smaller hire company. Our After-Din-
ner speaker was John Leard who spoke 
on Socialism - the Con Job of the Cen­

tury, following his recent trip to several 
communist countries. 

I'm sure that all those who attended 
thought the interaction with other mem­
bers a very worthwhile exercise. 

Mark the following dates in your 
calander now!! 
12th & 13th June, 1990 Negotiation 
Skills 
6th & 7th August, 1990 Problem Solv­
ing and Decision 
3rd September, 1990 Occupational 
Health, Safety & rehabilitation 
29th October, 1990 Focusing On The 
Customer 
3rd December, 1990 Communication 
& Leadership 

" A E T C O P O W E R K I N G W E L D E R S A N D G E N S E T S ' 

Combine the mighty power of KOHLER with EUROGEN alternator/welder. 
This 4 in 1 utility work tool provides a 270 amp. welder at 60% duty cycle, 8 kva, 3 
phase, AC 415 volt supply. 
3 kva, one phase AC supply, battery charging 12/24 volt, 25 amps., 20 h.p. 
KOHLER engine which is aircooled, has a 23 litre fuel tank, low oil engine 
protection, electric start, encased in a heavy duty powder coated roll frame. A 
real must for any busy maintenance man or factory workshop. 

Contact AETCO now and we can help solve your 
generator and welder problems. 
Contact AETCO on (02) 684 4666, Fax: (02) 684 4470. 

D I E S E L G E N S E T 
The matched quality of twin cylinder diesels with the reliability of EUROGEN 
alternators. 
* No extras or options required, these units are ready to run. 

Electric start units also have rope start in the event of a flat battery. 
Units proven throughout the world. Over 10 million engines sold since 1919. 
Heavy duty roll frame for protection and mobility. 
Twin cylinders with cartridge oil filter. 
Electric start units include battery. + Oil bath air cleaner. 
Forced lubrication. + Cast iron cylinder. 

A U S T R A L I A N E N G I N E & T R A N S M I S S I O N C O M P A N Y 
N.S.W. VIC QLD S.A. W.A. 

(02) 684 4666 (03) 398 5211 (07) 277 2333 (08) 262 2138 (09) 279 4511 
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S T A T E R O U N D U P 

New South Wales Region 
Annual General Meeting 

Parkroyal Hotel, Parramatta 
Wednesday 28th, February 

John Lees (Guest Speaker) & Bruce Fraser - NS W President Elaine Smith (Hills Party Hire) & Christine Stewart (Secretary) 

Gordon Esden (Prestige Portable), Pat Keenan (Prestige Allen Forbes (Coates Hire), Rod Mansfield (Coates Hire), Don 
Portables), Grant Spradbrow (Easi-Rents), Rob Brown (Ken- McLeod (Coates Hire), Kevin Oldfield (Compair Hire), Ber­
nards Hire) nard Dalmas (Coates Hire). 

Stephan Donnelley (S.D. Hire) & Barry Newton (Conveyor & 
Hoist Rentals) 

Karin Bauer (lllawara Hire), Diana Storey (Trilogy), Bruce 
Davies (Trilogy). 
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H i r e p r o f i t s 
Stihl Chainsaws pay their way. Fast. 

Reliably. That's why 70% of pro hardwood 
timber cutters, who make their living from 
chainsaws, buy Stihl. 

Precision German engineering 
makes these Stihl chainsaws easy to start 
and easy to use. Australia's biggest, best-equipped 
chainsaw dealer network makes them easy to 
service and easy to get spare parts for. 

Stihl is the only chainsaw manufacturer to 
make every single component, at the business end 
of the saw. All of which makes them very, very hard 
to wear out. 

stihl: 

QUICKSTOP 
INERTIA-ACTIVATED 

CHAINBRAKE. 

Best of all, both models are fitted 
with Stihl's Quickstop inertia-activated 
chain brake. 

It means that if the saw kicks back, 
the chain is frozen in a split second. 
That's ultimate chainsaw safety. 

If you want hire profits, invest in highest 
quality equipment. And see your Stihl Dealer. 

S T I H L 
GET SERIOUS. GET STIHL. 

NS 7 WORLDWIDE 
Victoria- (03) 765 1455 Tasmania: (003) 449 522 South Australia: (08) 347 1515 Queensland: (07) 268 6044 New South Wales: (02) 725 1155 Western Australia: (09) 249 3900 
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1991 Pacific Convention 

The Hire and Rental Association 
of New Zealand is to host a 
PACIFIC REGION CONVEN­
TION at the Hyatt Regency 

Hotel on the Korolevu Coast of Fiji 
April 25 - 27 next year. 

The concept of such a gathering came 
from Bill Cushing of California several 
years ago and who, to 'start the ball 
rolling' made a donation towards the 
event. Members from Associations in 
Australia, United States of America and 
Canada are being invited to meet with 
New Zealand Members in the idyllic 
setting of Fiji to listen to Keynote 
Speakers from the Industry, discuss 
matters of common interest and together 
enjoy the hospitality of the Fijian Is­
lands. 

It is hoped that National Associations 
will co-ordinate travel arrangement for 
those members interested in attending, 

taking in to account the wish for some 
Members to spend either pre or post 
convention time in Fiji. 

Final Convention Registrations will 
be handled through the New Zealand 

Association but we invite members in­
terested to register their interest NOW 
so that further information can be for­
warded direct to them as it is finalised. 

The Executive Director 
Hire and Rental Association of New Zealand Inc. 
P.O. Box 12013. 
Wellington. New Zealand 

Please register my/our interest in the 1991 Pacific Convention in Fiji and 
provide further information as finalised. 

Name: 

Company Name: 

Address: . . . . 

Solutions Unleashes POWER. 
PERFORMANCE. 

TECHNOLOGY. 
This is the most exciting computer technology 
ever applied to the operational requirements of 
a rental business: the same extraordinary 
COUNTER PRO software that powers more 
than 375 rental businesses harnessed to state-
of-the-art computer technology. COUNTER 
PRO/386, running on the industry-standard 
UNIX operating system, offers an expanded 
performance range capable of handling virtu­
ally an unlimited number of users and loca­
tions. You won't find a better system for your 
business. 

22-28 Victoria Street, 
Alexandria NSW 2015 Australia 
Telephone: (02) 699 2788. 
Fax: (02) 319 0330 
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- a cut above the rest 
Simon-Abbey has a 

complete range of self-
propelled scissor tables 
incorporating models for 
industrial construction, 
rough terrain and narrow aisle 
applications. The standard 
features and options, including 
4-wheel drive and a choice of 
electric, petrol, dual fuel and 
diesel power, mean you can 
select the right machine to 
meet your requirements. And 
it will be made in Australia 
to suit local conditions too. 

Simon-Abbey is the 
one company that has the 
proven equipment to cover 
all your high reach access 
applications. 

Simon-RBBEYPTY.LTD. 
98 Fairbank Road. Clayton 3168. 
VIC: (03)5518866 Fax: (03)551 5723 
NSW: (02)6484199 Fax: (02)647 1194 
WA: (09)3506488 Fax: (09)451 6907 
QLD: (07)2773588 Fax:(07)2778717 

THE W O R L D O F ACCESS 

simon 
Prices Payne2537 

Guess who just bought 
another 50 of our 
generating sets for their 
hire fleet? 

That's right... COATES HIRE. 

Wl Y ? 
. . . ask Allen Forbes, NSW Operations Manager for 
Coates and he'll give you a list of reasons as long 
as your arm, but mostly because they went over 
everyone's sets with a fine tooth comb and all-in-
all, ours were the best! 

Talk to us, we'll build your sets the way you would. 

How can you make any 
other decision? 
jJDlflNCED 
POLVEI | PRODUCTS 

' PTY. LI/WTED 

Todays Power Systems with Tomorrow in Mind 

Head Office & Manufacturing — 27 Shepherd Street, Liverpool NSW 
SYDNEY MELBOURNE BRISBANE ADELAIDE 

(02)600 6555 (03)4281429 (07)844 4511 (08)349 6333 
hmsa AP3826 689 
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COVER STORY 

William Adams: 
Cat Power For Australia 

High interest rates and the cur­
rent economic slowdown do 
have a bright side, according 
to John Coventry, Industrial 

Products Manager at William Adams. 
"The rental side of our business is 
flourishing with the current trend 
towards renting power generation 
equipment rather than buying. 

"When times are tough, it makes 
sense to keep your capital as free as 
possible." 

William Adams, the Caterpillar 
dealer for Victoria and Tasmania, has 
been renting gen sets for ten years now 
and this side of their business forms an 
important adjunct to new equipment 
sales. 

In the beginning, however, the rental 
side was a very modest operation. 

"We actually moved into the hire 
business quite by accident," Coventry 
recalls "It started with a few telephone 
enquiries and it just so happened that we 
had a couple of used 250 kVA gen sets 
available." 

From that point on the rental side of 
the business has steadily grown... dou­
bling over the last five years. 

Completely packaged gen sets are 
now available in 80,125,250,350,500, 
650 and 1000 kVA capacity. Naturally, 
they are all Caterpillar built units. 
Greater capacities can be achieved by 
simply running any of the units in paral­
lel. Since all the units are made by one 
manufacturer there are no problems 
with compatibility. 

A typical rental time for a gen set is 
about a week, although units may be 
rented from a single day up to a year or 
more. 

"Our rates are so competitive" says 
David Moore, Engine Sales Manager at 
William Adams, "we not only rent direct 
to end users but we also cross hire." 
Wreckair and Coates are good cus-

John Coventry - Manager, Industrial 
Products 

tomers, as well as a number of smaller 
hire companies. 

"We're really the only Cat dealer in 
the country to concentrate on gen set 
rental and so we hire units all over 
Australia," Moore adds. 

Service and backup is another area 
William Adams takes very seriously. 
They offer a full backup service with a 
national gen set hotline (008 331 399) 
that operates around the clock seven 
days a week. 

"Add these features to our easy-to-
use rate calculator card and we hope 
we've made renting a gen set from Wil­
liam Adams as simple as possible," 
Moore says. 

Modular Design 
All William Adams gen sets are 

modular in design and include circuit 
breakers a weatherproof and sound sup­
pressed canopy, fuel tanks, lifting arch 
and Electronic Modular Control Panel. 

William Adams will advise cus­
tomers of the best configuration for their 
particular application using a personal 
computer program called EnGenSize. 

The program has been designed to tailor 
the best possible gen set for each ap­
plication. 

Product Features 
One of the advantages of hiring from 

William Adams is that the entire gen set 
unit is made by the one manufacturer. 
The engine, alternator, radiator and con­
trol panel are all produced by Caterpil­
lar. If something should go wrong the 
renter doesn't have to wait for two or 
three manufacturers to be contacted for 
any replacement parts or service. 

Access throughout 
Australia 

The company's Australia-wide ac­
cess to inventory can also be an impor­
tant benefit. "During a power strike, for 
example, gen sets go like wild fire," 
notes John Coventry. "In these periods 
of peak demand William Adams is able 
to bring in gen sets from interstate." 

Every gen set in the William Adams 
stock is also relatively new, the oldest 
being just four years. "We place great 
importance on reliability and this can 
only be achieved if we have the most 
up-to-date equipment." 

Product Support 
When it comes to product support 

both William Adams and Caterpillar are 
outstanding. Through the Australia-
wide Cat dealer network, twenty-four 
hour on-site service is available and for 
long-term customers this service is of­
fered free of charge. 

Even when gen sets are taken over­
seas, product support is still offered 
through Cat's world-wide dealer net­
work. 

Electronic Control Panel 
The Electronic Modular Control 

Panel (EMCP) is available on all Cater-
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David Moore - Manager, Engine Sales 

pillar packaged gen sets. The EMCP 
panel offers more features, greater ac­
curacy and better reliability than con­
ventional systems. 

In testing alone, the panels are taken 
through the full gamut of environmental 
conditions. They are immersed in water, 
subjected to temperatures of -40C and 

+70C, even given a complete vibration 
test. 

They also, of course, undergo exten­
sive laboratory testing at the Caterpillar 
Research Centre and thousands of hours 
of testing in all sorts of severe condi­
tions. The EMCP system comes through 
the testing more than twice as reliable as 
conventional control panel systems. 

As for features and accuracy, the 
EMCP wins hands down over conven­
tional systems. Where the conventional 
unit might have a high water tempera­
ture shut down switch or a low oil pres­
sure alarm switch, the EMCP has a 
water temperature probe and an oil pres­
sure input port. The EMCP maintains 
control and monitoring accuracy over 
the entire operating temperature range 
and displays highly accurate AC meter­
ing. 

To test them in all possible environ­
mental conditions, the units are im­
mersed in water, subjected to 
temperatures of -40C and +70C and 
even given a complete vibration test. 

At the Caterpillar Research Centre 
laboratories, the panels undergo further 

testing for thousands of hours in a 
variety of severe conditions. 

Rental Rates 
When it comes to calculating the rent­

al rate, William Adam's Rate Card 
makes the task very easy. Designed with 
an inside slip that pulls out, the card is 
simply positioned over the required unit 
and all the relevant details appear in the 
display window. 

In the upper part of the window the 
model number, the machine capacity (in 
both kVA and kW) and the maximum 
amps for the unit are displayed. The 
lower part of the window gives the rent­
al rate for an 8 hour day, a forty hour 
week and a 160 hour month. 

Wide Use 
William Adams has rented gen sets to 

a wide variety of clients, for an equally 
varied number of applications. 

These include mine and quarry sites, 
telephone exchanges, supermarkets, 
pop concerts, circuses and many sport­
ing events. 

Mobile Towers — Competitive Prices 
Alscaf Pty. Ltd. is a Sydney 

based company specializing in 
the manufacture, sales & hire of 
Aluminium Mobile Scaffold 
Towers & Swinging Stages. 

The company was established 
in 1988 to provide a specialised 
service to its customers and to 
accommodate the growing 
demands of the Aluminium Scaf­
fold hire operations of its related 
company, Construction Rentals 
Pty. Ltd. 

The initiative was indeed time­
ly as the building boom in Syd­
ney was then in full swing and the 
market's demand for Aluminium Scaf­
fold was quite unprecedented. 

Alscaf's Aluminium Mobile Towers 
have many great advantages over the 
opposition. All Scaffold is manufac­
tured from 2.6mm wall thickness tube 
and has an external tube diameter of 
48.8mm, enabling the added use of 
standard scaffold fittings. 

Great Synagogue, Sydney. 

The system is designed so that every 
frame is available for use as a base 
frame. By simply adding four additional 
castors and extra platforms, a six meter 
tower can become two smaller towers 
thus utilising all available frames and 
optimising the investment in scaffold. 

Frame heights are either lm or 1.5m 
with 500mm between horizontal mem­

bers. This means that it is not 
necessary to purchase frames espe­
cially for guard rails. In fact all 
Alscaf frames may be used as 
either building frames or guard 
rails. 

The 200mm castors come in two 
formats: either with adjustable legs 
for uneven surfaces or the "slip on" 
variety which is used mainly for 
slab work on level floors. Sig­
nificant savings can be made by 
using the "slip on" castors as they 
are approximately half the price of 
the adjustable type. 

The Alscaf platform is designed 
for ease of handling being light in 
weight with accessible maintenance for 
all parts; should the need arise. 

You would think that for all the fea­
tures included in the Alscaf Aluminium 
Mobile Tower the price would be high. 
This is not so! Our Scaffold is the most 
competitively priced on the market. 
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Incorporated in NSW 

Aluminium Scaffolding Specialist 

2/82 COSGROVE ROAD, STRATHFIELD SOUTH, N.S.W. 2136 

* A D V A N T A G E S — 

* P R I C E 

* 2 . 6 m m W A L L T H I C K N E S S T U B E 

* 60% M O R E A L U M I N I U M F O R Y O U R M O N E Y 

* E V E R Y F R A M E A B A S E F R A M E 

* R O B U S T IN C O N S T R U C T I O N 

* A D J U S T A B L E O R S L I P - O N C A S T O R S 

* F R A M E H E I G H T S 1 M & 1 .5M 
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SALES or HIRE 
Ph. (02) 642 6533 
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Interest Rates — Fixed 
or Variable 

By Kevin Lane 
Finance Investigations, Commonwealth Development Bank 

Given the option of selecting 
either a Fixed or Variable in­
terest rate, which would you 
choose? 

Your attitude would probably depend 
upon your expectation of future move­
ments in interest rates. And who knows 
just where they are heading? What ap­
pears to be emerging lately is a body of 
opinion supporting the likelihood of 
continuing relatively high interest rates 
for some considerable time to come. 

There are several quite sophisticated 
products involving interest rates in the 
marketplace at present. In this article we 

will consider only the option of choos­
ing between a fixed or variable interest 
rate for a term loan. 

Perhaps an appropriate place to start 
might be to examine how interest rates 
have moved in the recent past, and I will 
relate to rates charged by the Common­
wealth Development Bank of Australia 
(CDB), for loans to primary producers 
and small businesses. 

The CDB has been offering the option 
of either fixed or variable term loan rates 
since April 1988. The pattern since then 
is shown in Table 1. 

Date of 
Interest Rate 
Change 

Quoted Rate Pa 

Fixed Variable 
Rate * Rate 

Effective Average Rate PA 
(Assuming Debt Incurred 

on Date of Interest Rate 
Change) 

Fixed variable # 

7/4/88 14.75% 15.00% 14.75% 18.20% 

1/6/88 15.50% 15.75% 15.50% 18.49% 

3/8/88 16.00% 16.25% 16.00% 18.80% 

2/11/88 16.50% 16.75% 16.50% 19.30% 

4/1/89 17.00% 17.25% 17.00% 19.70% 

1/3/89 18.25% 18.75% 18.25% 20.10% 

7/6/89 19.25% 19.75% 19.25% 20.64% 

5/7/89 19.50% 20.75% 19.50% 20.75% 

8/2/90 18.50% 20.25% 

(Fixed rate fixed for 2 years) 
(# Calculated from date debt incurred to 8/2/90) 

Table 1 

In the recent past, it can be seen that 
fixed rate borrowing had an advantage 
over the variable rate loans. Had interest 
rates been reducing in this period, rather 
than increasing, the variable rate option 
would have proved more beneficial to a 
borrower, but the amount of that benefit 
depends upon the scale and timing of the 
downward movement. 

The things to be considered in choos­
ing between fixed or variable interest 
rates are -
. the actual difference (margin) be­

tween the two rates; 
• the period for which the rate can be 

fixed; 
. government policy regarding interest 

rates; 
• expectations regarding the economy, 

including offshore influences affect­
ing the Australian economy; 

. whether there is in fact an option to 
change back to variable rate once 
having chosen a fixed rate; and 

. any cost, in the form of an early repay­
ment fee, for opting out of the fixed 
rate. 
Even though variable rates may ap­

pear to be preferable while rates 
generally are decreasing, that benefit 
may not match the savings achieved 
while rates are increasing due to the 
"margin" between the two rates and the 
speed with which rates may reduce. 

While the basics have been set out in 
this article, it is a subject that is best 
discussed in detail with your Account­
ant or Financial Advisor to ensure the 
advice fits your particular circumstan­
ces. 

But if you wish to discuss any other 
aspect of CDB's Term Loans, you can 
telephone us toll free on 008 011164. 

R e g i s t e r N o w f o r A d e l a i d e ! 
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Oil Make-up System Protects 
Engines Used on Rental 

Equipment 
t is some years now since Jack 
Decker and his Mater Mechanic, 
Dale Phillips of Dicker Rentals in 
Fresno, California, saw a new oil 

level regulator at the California Rental 
Association convention. 

They started using these devices on 
engines on their trenchers, since these 
were the ones in which they had the 
greatest need, having averaged one en­
gine overhaul a month, largely due to 
lack of oil in the crankshaft. 

The results have been spectacular. 
Since installing these oil filling 
devices Decker has had only one 
failure due to the engine runnign out 
of oil. In this instance, the pan bolts 
had loosened and the oil leaked out of 
the crankcase after depleting the two 
quart reserve capacity provided by the 
new system. 

Phillips pointed out that this trencher 
would have been out of service much 
sooner without the automatic oil reserve 
and went on to credit these devices with 
saving three other trencher engines. 
Dale tells the story. 

"A trencher, like a cat, covers is own 
mess. In the case of the three saved 
engines, because of normal oil usage 
and leaks that had developed, these en­
gines came back into the yard with oil in 

the crankcases, but only a few drops 
remaining in the reserve tank, without 
the automatic oilers we would certainly 
have had burned up engines on our 
hands." 

The Oil Level Control System, 
manufactured by Power Plus Cor-
portion, is now available for most 
of the engines used to power rental 
equipment, this systemincludes a 
pumping head, a level sensing 
probe and a 2-quart make-up supp­
ly tank. In most engines the probe 
re;aces the dip stick and extends 
into the crankcase to the proper 
level control position. When the 
porbe is uncovered, indicating that 
oil is needed, the crankcase pulse 
powers the pumping head which 
draws oil from the supply system 
for the needed make-up. When the 
probe is covcered, the pumping 
head no longer functions and this 
condition continues until further 
oil is needed. 

Decker is installing these systems on 
all of his heavy usage and long term 
rental units. He states "I believe this 
automatic oil system will be very valu­
able in protection of engines throughout 
the rental industry and will save 
everybody money." 

He presently has them on gener­
ators, pumps, compressors and his 
water truck and is proceeding as fast 
as time and schedule will premit to 
install them on all of his engines in this 
kind of service.l He believe3s that the 
use of automatic oil level control 
devicxes and any other devices that 
protect the engines or prlong their life 
(such as more adequate air cleaners) -
results in better ont the line 
availability of his equipment which in 
turn in satisfying the rental demand 
with less investment or increasing the 
market with the same investment. 

Another ancillary benefit he has 
gained has been in avoikding having to 
confront the customer after an engine 
failure due to the customers neglect. He 
points out that although it is his policy 
to hold the customer responsible, for 
practical reasons he is seldom able to 
collect for such damage. 

Phillips brought up anothe rad-
vantage provided by the automatic 
oiling system. He states that by 
providing a reserve of oil at the time 
of the rental he is more certain that the 
proper oil will be used in the engine 
and that no dirt or other contamination 
will be poured into the engine by the 
customer. 

Hatz are off ...to bigger premises. 
To cope with rapidly increasing 

volume and demand for the top-selling 
range of industrial air-cooled diesel en­
gines, Hatz Australia Pty. Ltd. are 
moving to: 

Unit S2, 
391 Pane Road, 
Regents ParkN.S.W. 

This move, effective from 10th April 
1990 caps a period of expansion which 
saw Hatz become market leaders in their 
field due to the introduction of Silent 
Pack encapsulated models and the 
revolutionary new Supra range which 
eliminated vibration problems from 
single cylinder diesels. 

The new postal address for Hatz 
is: 

P.O. Box 207, 
Regents Park N.S.W. 2143. 
The telephone number is: 
(02) 743-8288 
fax: (02) 743-8460 
telex: AA75814. 
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Queensland 
Renort I I v l / v l l> 

State Secretary's Report - April 1990 

Workplace Health And 
Safety Act 

The draft Policy and Procedure 
Manual has been received from the Na­
tional Safety Council and will be 
reviewed by the subcommittee before 
the final Manual will be available to 
members. 

Following a meeting of the National 
Delegates, the Queensland Association 
will probably now confer with the Na­
tional Body to produce a Manual for the 
whole of Australia. 

Licence For Hire Fees And 
Inspections 

Following successful negotiations 
with the last State Government by the 
trailer hire group, this licence to hire was 
quashed and replaced by an increase in 
trailer registrations throughout the 
State. 

The new State Government have now 
decided to re-impose this iniquitous tax. 
The Association in conjunction with the 
trailer hire group, and the car rental 

group (who already pay a licence to hire 
on all their vehicles) are lobbying the 
Government ministers in an attempt to 
have this tax overturned. 

The Association believes that if this 
tax is allowed to go ahead, it is only a 
matter of time before the Government 
will impose a tax on every item you hire. 

Membership Subscriptions 
At the A.G.M. on the 3rd March, 

1990, the annual subscription were 
raised by the C.P.I to:-

Metropolitan Members $ 175.00 

Associate Members $175.00 

Country Members $ 87.50 

Trade Evening 
Hitachi Sales Australia will present 

the first trade evening for the year for 
members on the 10th April, 1990 at their 
premises at Sugarmill Road, Meeandah. 
Members will be able to view the entire 
range of products and many products 
will be available for demonstration. 

Hitachi will be providing a light supper 
and refreshment for members. 

The Next trade evening for this year 
will be sponsored by Sebel Furniture at 
their new premises at West End on 10th 
July, 1990. This evening will be of par­
ticular interest to party hire members as 
well as those members who are in the 
market for new office furniture. 

A.G.M. 
There was a good attendance at the 

A.G.M. on the 3rd March, 1990. There 
were 6 country members represented 
from as far afield as Cairns and Lismore. 

Danny McMaster kept the members 
entertained with his repetoire of imper­
sonations and jokes. Witz End provided 
the dancing music and drew the lucky 
door prizes of 2 drills. 

Denise Telfer of Odyssey Travel or­
ganised a weekend for 2 at Seaworld as 
the lucky door prize and husband Brian 
was the lucky winner. 

Linda Mclnnes 
Secretary 

(L-R) Don Neate (Paramount Hire), Gary Bennett (Bennett Hire), Roger Toole (Flexihire) Sue 
Toole, Rod Mansfield (Coates) Pres. H&R Tom Jacobsen (Jay Hire), John Drahen (Handy Hire) 
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Queensland Region 
Annual General Meeting 

Indooroopilly Golf Club 
Saturday 3rd March 

(L-R) David Miller (Logan Hire), Scott Walker (All Site Rentals) (L-R) Denise Teller (Active Hire) Ass. Sec. H.&R., Rosemary 
Millar (Logan Hire) Treas. H.&R., Yvonne Cook (Coates Hire) 
Pres. Sec, Gail Light (Compair). 

(L-R) Ron Wyatt (Flextool, Denise Wyatt. Ron Wyatt (Flexitool), Robin White (Robin White Rents and 
Sells), Geoff Gay (Gaytone Productions). 

(L-R) Tom Jacobsen (Jay Hire), Owen Staines (All Hire), Don (L-R) Tom Kinross (Kennards), Carol Kinross, Rod Mansfield 
Neate (ParamountHire). (Coates) Pres. H.&R., Marc Ashton (Kennards). 
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HIRE 
AND 
RENTAL 
INSURANCE 
BROKERAGE 
Ltd 
Incorporated in Victoria 

INSURANCE BENE 

GO BEYOND "PREMIU 
HARIB arranges top insurance cover for OUR industry. 
With insurance due, don't cover yourself short, or pay 
over the top. 
JUST F O U R V A L U E P A C K E D R E A S O N S : -
• H A R I B works for Hiremen. 
• HARIB is owned by Hiremen. 
• HARIB profit comes back to Hiremen. 
• HARIB supports Hiremen through the Hire and Rental 

Association of Australia. 
H A R I B OFFERS FREE A D V I C E O N OBTAINING 
F I N A N C E F O R I N S U R A N C E P R E M I U M S O V E R $2000 
Rate calculated strictly by Credit Act (1984) regulations, so 
your money earns more in your business. 
Your future's at stake, regardless of your size, and HARIB 
has got over 200 successful reasons to prove we're it . . . 
right across Australia. 
Advice and quotation is free. 
Branches: 
Cairns (070) 31 3150 
Brisbane (07) 371 9188 
Coffs Harbour (066) 52 5144 
Bankstown (02) 796 3611 
Sydney (02) 601 5333 
Dubbo (068) 84 3103 
Cooma (064) 52 4111 
Merimbula (064) 95 1544 
Warragul (056) 23 5744 
Melbourne (03) 321 8600 
Wangaratta (057) 21 7688 

Launceston (003) 31 3055 
Hobart (002) 31 1288 
Adelaide (08) 212 5324 
Perth (09) 430 5650 

"HARIB": ENDORSED broker of Hire and Rental Association of Australia. 
Designed and Produced by AD DAM (03) 555 4462 
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KOSHIN PUMPS 
HIRE INDUSTRY PUMPS FROM THE PUMP SPECIALISTS 

• Lightweight Contractors' Pumps 25mm - 100mm 

(1" - 4") Petrol and Diesel Engines 

• Heavy Duty Trash Range 50mm - 100mm 

(2" - 4") Petrol and Diesel Engines 

• Submersibles from 400w to 1000w, DC and AC 

• Drum Pumps — Oil Change Pumps — 

Garden Sprayers 

• Sprinkler Pumps — PTO Pumps — 

Gear Pumps — Marine Pumps 

TELEPHONE AUSTRALIA-WIDE FOR FULL BROCHURE 

Y K E S P U M P S P T Y L I M I T E D 
9 OAKDALE ROAD, GATESHEAD, NSW 2290 
(P.O. Box 264, BELMONT, NSW 2280) 
Head Office: Phone (049) 42 1350 Fax (049) 42 1303 
Factory: Phone (049) 43 6044 Fax (049) 43 6957 

Phone Fax 
(03) 262 4279 (03) 349 4357 

Brisbane (07)208 4555 (07)208 9564 
Cairns: (070)511 596 (070)511 579 
Gold Coast: (075)93 4344 (075)93 4135 
Melbourne: (03) 547 3033 (03)547 5689 

Phone Fax 
Newcastle: (049) 43 3177 (049)43 4571 
Perth (09)459 2488 (09)459 6115 
PI Kembia. (042)95 1308 (042)97 1520 
R'hampton: (079) 27 5933 (079) 22 2603 
Sydney: (02)666 6955 (02)666 9112 

A cut above the rest 

Diamond Blades 
Brick, Block & Concrete 
Drill Bits 
Water Swivels 
Brick Saws 
Quality, Efficiency 
and Reliability 

Ph: (02) 5245217(018)22 7879 
Agents for STIHL Handsaws 
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STATE ROUNDUP 

South Australia H 9 
Report 

A Membership AppUcation was processed for Flextool 
(Aust) Pty Ltd in February. 

Steiner Electronic Products, National Exhibition Construc­
tion S.A. Pty Ltd and Mole Engineering (S.A.) Pty Ltd joined 
the Association through the year. 

1990 is of course the South Australia's year to host the 
International Hire Convention and Equipment Exhibition ar­
rangements are well in hand. The enthusiasam of the Com­
mittee is such that it has been meeting a t 6.30am in the 
mornings. 

The opportunity is taken to invite sponsorship inquiries, a 
range of options in this area will be made available. Inquiries 
should be directed to either Mr Mark Rich, Wreckair Hire Pty 
Ltd, Fax (08) 349 4948 or to Mr Bob Curkpatrick, Renniks 
Hire, Fax (08) 271 7026. 

Exhibition bookings are now being accepted the contact 
being Mr John Stevens, Richard Stevens Hire, Fax (08) 277 
0889. 

Delegate registration forms are soon to be printed with the 
object of distribution in April. 

On the social side a Industry Picnic will be held at the Loftia 
Park on Sunday 25th of March 1990 

The Annual General Meeting of the South Australian 
Region was held on 21st February 1990 and the following 
elected:-

Presldent: 
Mr Mark Cambridge 

Vice President: 
Mr Bob Curkpatrick 

Executive Committee 
Messrs 
Gordon Elley 
Richard Stevens 
Ralph Walker 
Peter Gouscos 
Mark Rich 
John Quirk 
Pat Pearce 

Immediate Past President 
Mr Neil Hallett 
It is noteworthy that Mr Pat Pearce was also elected Presi­

dent of the Federal Body for 1990, the first South Australian 
to hold this position. Prior to starting up his own business in 
1987 Pat was the Managing Director of Renniks Hire and has 
been an active member of the Association for 16 years. 

At the last General Meeting members were delivered a 
most informative address by the Legal Officer of the Chamber 
of Commerce & Industry S.A. Inc. on a range of legislative 
issues with particular emphasis on the status of WorkCover 
in S.A. and on the issue of Land Tax. Operating as a section 
of the Chamber in South Australia members can seek advice 
and direction from the Legal Officer as well as having access 
to a full Industrial Matters Service. 

radiant heaters, fans and evaporative coolers, with the 
larger evaporative coolers available on a sub-hire basis 
for large marquee requirements. Also prominent are 
electric portable dehumidifiers designed to alleviate high 
moisture problems in many industrial, commercial and 
domestic applications. 

Well advanced are plans to expand the dehumidifying 
range and diversify into air purifiers, humidifiers and 
portable air conditioners. 

Recognizing the tremendous importance of the hiring 
Industry in actively promoting products, Berwick 
Climate Controls aim is to provide hire companies with 
a comprehensive range of high quality, easily accessible 
climate control equipment to suit a wide variety of ap­
plications. 

Berwick Portables 
Aim High! 

The General Equipment Hire Industry has always 
been a relatively strong user of portable heating 
equipment. Although predominantly a seasonal 
business the need for process drying, or people 

heating, has dictated that a limited quantity of equipment 
be included in fleet programs to satisfy client needs. 

With the expansion of the Party Hire Industry how­
ever, the demand for quiet, efficient portable heating and 
cooling equipment has increased significantly. 

Berwick Climate Control, one of the main agents in 
Australia for Andrews Equipment PLC of the U.K. has 
assembled a large range of portable heating and cooling 
equipment designed to cater for the varying needs of 
General Equipment and Party Hire companies. 

Currently available are two ranges of air heaters, 
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INDUSTRY NEWS 

Winning Ways with Metalert Monitoring 
The pressure is on the Hire and Rental 

Industry as on others, to raise the stand­
ards on service and quality, without 
sacrificing profitability. 

From its first look at this industry, 
Metalert has noticed that the most suc­
cessful operators have a deliberate ser­
vicing programme for their equipment. 

Metalert is also serious with its highly 
reliable system which detects dangerous 
wear before lubricated machinery runs 
itself to destruction or extended 
damage. 

What Metalert Does 
It monitors, from accumulations on 

sensor drain plugs, the amount of fer­
rous particles from wear and damage in 
transmissions, differentials, engines, 
hydraulics, compressors etc. It is unique 
and patented in its ability to discriminate 
between a number of severity levels. 
Alarms are triggered at a settable initial 
level just above normal wear, and at a 
further three increasingly severe levels 

before inspection of material collected 
by the sensor is suggested. 

By examining this material and 
noting the sequence and duration of 
alarms, an experienced operator can 
make informed decisions on when and 
what should be repaired. 

An equipment Hire Operator can win 
in many ways by fitting Metalert 
monitoring. 
. The graded set of eariy warnings gives 

the operator time to schedule repairs 
during a low demand period, but 
before serious damage develops. 

. The repair time and cost is significant­
ly reduced since extended damage has 
been averted. 

• The operator can save on capital ex­
pense since the same demand can be 
serviced with fewer machines achiev­
ing the better up time. 

• The operator can secure better cus­
tomer satisfaction (goodwill) from 
always supplying mechanically sound 
equipment. 

. The operator can also better identify 
and avoid hirers who abuse his 
machinery. 

. Savings are made by adjusting servic­
ing periods on a needs basis rather 
than on routine. 
Metalert has already proved its worth 

many times over Internationally on 
agricultural machinery, Mining, Heavy 
Construction, and Transport Industries 
where it has been used for many years. 
The Komatsu Dresser Company of the 
USA is now fitting it to machinery it 
makes for use in some of the toughest 
areas in the world. It has proved par­
ticularly valuable where machinery is 
susceptible to overload and abuse. 

It is very easy to install, is Australian 
made, and is available either as an on 
board continuous monitor or portable 
probing system. 

For enquiries call Metalert Manufac­
turing & Sales in Brisbane on (07) 395 
7400. 

KANG01400 BREAKER MID YEAR RELEASE IN AUSTRALIA 

I A new tough 1400 
watt motor drives the 
electropneumatic 
mechanism which has 
been designed with a 
minimum of moving 
parts to ensure 
ultimate reliability. 

I Soft grip extension 
handle or two hand 
vertical operation 
(removable for 
working in confined 
spaces). 

I Quick change latch 
mechanism. All 
Kango 900, 950 & 
1100 series tools and 
accessories can be 
used with the 1400. 
I Modular design for 
easy, uncomplicated 
servicing to keep 
down time to a 
minimum. 

THE NEW 1400 IS VERSATILE 
Breaking up concrete or cutting away 
concrete and masonry, digging heavy 
clay, driving earthing electrodes, 
vibrating, tamping, compacting, floor 
cleaning, etc. 

K A N G O A U S T R A L I A P T Y . L T D . 
(Incorporated in N.S.W.) 

61-63 G O V E R N O R M A C Q U A R I E DRIVE, 
CHIPPING NORTON, N.S.W. 2170 AUSTRALIA 

A member of the Dobson Park Industries Group 

PHONE: (02) 727 0177 • FAX: (02) 727 0697 

I Multi-position soft 
grip front handle. 
Can be rotated 
through 360° and 
grip can be locked in 
position fully 
forward, or back, to 
suit the operator. 

I Hammer action 
automatically cuts 
out when tool is 
removed from the 
work surface. 

I Soft grip handle 
mounted in shock 
absorbing material to 
protect the operator 
from high and low 
frequency vibration. 

I 'Lock-on' Switch 
with comfortable 
long trigger. 

HIRE and RENTAL - APRIL 1990 - 39 



STATE ROUNDUP 

Victorian 
Report 

Training for the Hire 
Industry 

In recent months there has been 
general discussion in Board meetings 
about the possibility of introducing 
apprenticeships or other training 
schemes for employees in the hire in­
dustry, to make them feel that there is a 
considerable diversity of tasks in the 
industry. 

However, it was felt that the matter 
should be more actively pursued, with 
the suggestion that a range of "subjects" 
should be available, from which any 
given firm could select a minimum 
number of suitable ones for their own 
employees. Any certificate issued to an 
employee would then state what areas 
he or she had covered. 

As a start, several members set down 
the range of skills that their firms would 
be looking for in their employees, e.g. 

Automotive - mechanical and engine 
maintenance Basic electrical 
knowledge, Crane and fork - lift driving. 
Basic welding, Basic carpentry, Safety 
Tool care, sharpening, etc. Paper work 
skills, Customer relations, Public rela­
tions 

All members have now been sent a 
questionnaire so that they can add their 
requirements to this list. Once our State 
Director, David Angus, knows the skills 
that are needed, he can recommend to 
the Board further possible ways in 
which a training scheme might be im­
plemented. 

Electrical Testing Program 
Employees from several companies 

have already completed the training 
course at the Moorabbin T.A.F.E. and 
reports of the course have been positive. 
The Australian Standards Association 
Standard for the testing of electrical 
equipment will be available from 
Clunies Ross House at the end of March 

and the number of this Standard is AS-
3760. 

Carters and Drivers Award 
There have been several changes to 

this Award especially in relation to sub­
contract drivers being regarded as 
employees. Should members be af­
fected by this Award and were unaware 
of these changes, it is recommended that 
they obtain a copy from the T.W.U., 
V.E.F. or Government Printer. 

Skid Steer Loaders 
All members have been sent a circular 

from the Department of Labour regard­
ing the hire of skid steer loaders. The 
Department is concerned that not all 
hirers are aware of their obligations 
under the Lifts and Cranes Act when 
hiring this equipment, particularly with 
regard to certificates of competency. It 
is strongly recommended that members 
heed the comments of the Department 
especially with regard to unlicenced 
operators. 

Equipment Losses 
As several members experienced a 

very high loss of equipment during 1989 
a questionnaire was circulated request­
ing information as to what equipment 
was lost, where it was stolen from, i.e. 
yards, over-counter fraud or on sites and 
the value of the equipment. The State 
Director, David Angus, analysed the 26 
questionnaires that were returned and 
the statistics obtained showed that the 
total value was over $650,000! Discus­
sions will now be held with Victoria 
Police to see what can be done about this 
problem. 

American Rental 
Association Convention 

Several delegates from Victoria at­
tended and it appears that a great time 

was had by all. Apparendy one gent was 
having a few drinks as a guest in a 
friend's room and at around 3 am. 
decided to go for a walk but went to 
sleep instead - in the corridor. He was 
returned to his friend's room by the 
security guards! Another member of this 
group also had his problems - he lost his 
shoes after a heavy night's work. They 
were brought back to Melbourne by this 
same friend! 

H A N D Y HINT 

Electronic Start 
Switch for Single 
Phasephase 
Capacitor Start 
Motors 

Once again we have a very good 
handy hint from Owen Staines of All 
Hire & Trading of East Brisbane. 

Owen, who is a qualified 
electrician, says that mechanical start 
switches usually give long and faith­
ful service, however, when they do 
fail, it is often difficult and expensive 
to replace them. 

The 'Almor' electronic unit is 
moderately priced and has allowed us 
to make speedy repairs to a variety of 
motor brands and sizes. Most satisfy­
ing of these were on 3hp/AL,S.E.A, 
motors used on a popular brand of 
water pressure cleaner. The repairs 
are done on the spot for about one 
tenth of the cost of the genuine 
electronic part. 

Owen buys units from local Bris­
bane supplier, Watson Will & Co., 48 
Abbotsford Road, Bowen Hills, 
4006. Phone (07) 2525552. 

Thanks very much Owen. 
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STATE ROUND UP 

Victorian Region 
Annual General Meeting 

Kooyong Tennis Club 
Wednesday 28th February 

Heinz Schendzielorz (Macfarlane Generators), Mike Wilton - Geoff Tucker, Malcolm Barnett, Lois Ziebel, Ted Hocking 
Board Member (Moorland Hire), Malcolm Barnett (Carnegie 
Rental Centre), Ted Hocking (Hocking Hire), Geoff Tucker 
(Geoff Tucker Hire). 

Michael Conroy (Vic. President), D. Angus (State Director). Des Whelan (Whelan Rentals), Mike Wilton (MoorelandHire), 
Barrie Cerda (Coates Hire). 
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FEATURE 

New Workplace Health and 
Safety Act — Be Aware 

Contributed by 
Bob Snowdon - Flextool Brisbane. 

O n a recent visit to Brisbane 
Hire Service I was very im­
pressed by the way a person 
hiring a chain saw was being 

instructed and courteously advised on 
the use and potential dangers of these 
machines. 

I mentioned to manager, Alan 
Thompson that this was the most 
thorough instruction I had ever seen on 
my many visits to hire stores in 
Queensland and Northern N.S.W. After 
further discussion with Alan it became 
clear that Brisbane Hire are safety aware 
and very conscious of the new Health 
and Safety regulations and how to com­
ply with them. 

So that we can all gain from the effort 
Brisbane Hire have put into this impor­
tant area we have asked Alan to write 
some notes to give us an overview of 
what they have done and why they have 
done it. 

Alan Thompson writes; 
Every Hire Company in Queensland 

should by now be aware of the new 
Workplace Health and Safety Act and 
Regulations which were gazetted last 
July and which introduce wide ranging 
implications for anyone in business, 
with particular significance for the Hire 
Industry. A very onerous "duty of care 
for both our customers and staff is now 
imposed upon us with quite draconian 

penalties, both for the Company and 
management personally, extending 
even to imprisonment! 

The Management Committee of the 
Queensland Region has engaged the ser­
vices of the National Safety Council to 
survey our industry and suggest proce­
dures for adoption by Hire Companies 
so as to comply with the laws now in 
force. There are however some 
measures that all members should con­
sider implementing immediately in 
order to be seen to be attempting to meet 
the new requirements in some obvious 
areas of concern. 

Continued on page 43. 

Water Blasters that blast... 
... and keep on blasting. 
A Bassett Blaster has 

the power and economy 

to clean effectively, 

pu t t ing the 

pressure on hard 

to shift dirt. 

The powerful water 

jet on its own or com­

bined with special deter­

gents effortlessly turns 

grime to shine. 

Bassett Blasters are 

available in a range of 

sizes in both petrol 

and e l ec t r i c 

driven models. 

Quality engineered 

from inside to out to 

keep you blasting into 

the nineties. 

am Blaster nam 

Head Office: 340 Botany Rd, Alexandria Phone (02) 6991733, Telex: 171683, Fax (02) 319 2978 
Newcastle: (049) 56 6044 • Singleton (065) 74 66)3 • Brisbane (07) 345 9088 

Mackay (079) 55 3111 • Adelaide (08) 260 3922 • Melbourne (03) 764 7944 
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F E A T U R E 

Continued from page 42. 

1. Earth leakage circuit breaker units 
should be automatically supplied 
with electrical equipment that is not 
double insulated, e.g. the widely 
used and popular Hitachi PH65A 
Hammers. 

2. Serious consideration also ought to 
be given to supplying Earth 
Leakage units with electrical equip­
ment which is used with water, such 
as: 
(i) Electric Concrete Mixers 
(ii) Electric Vibrators 
(iii) Electric Pumps 
(iv) Floor Grinders 
(v) Brick and Concrete Saws 

(Water copied) 
(vi) High Pressure Water Washers. 
The Earth Leakage units can be in­
corporated into the hire charge for 
these items or charged for separate­
ly but either way this represents an 
additional source of sales income. 

3. We may eventually be obliged to 
supply operating and safety instruc­
tions with all kinds of equipment 
but pending final recommendation 
from the National Safety Council, 
all Hire Companies would be very 

wise to begin supplying written in­
structions (as well as verbal) for 
those items that may be generally 
considered to be inherently 
dangerous or have the potential to 
be so. (These can be based on the 
manufacturers instructions plus ad­
ditional information from your 
Company's own knowledge and ex­
perience) e.g. 
_ Chain Saws 
_ Mowers 
_ Brush Cutters 
_ Airless Sprays 
_ Cutquik Saws 
_ Water Jets 
_ and the list goes on!! 

There is no need for blind panic about 
these new safety laws but while there 
may be some amendments made to cor­
rect anomalies, they are here to stay and 
it would be a very foolish Hire operator 
who chooses to ignore them. 

There may ultimately be new proce­
dures to be adopted in the maintenance 
of Hire plant and at the Hire counter but 
until the situation is clarified immediate 
attention to the matters I have raised 
above would be a good start. 

N e w C h a l l e n g e 

f o r G e o r g e 

B e a v e n 

Tutts, the National Distributor of 
Kubota and Nissan Industrial Engines 
and Spare Parts, have announced the 
appointment of Mr George Beaven to 
the position of National Engine & Parts 
Manager. 

George was promoted to the position 
from his previous charge of National 
Parts Manager. A position he held at 
Tutts for a number of years. 

His 20 years in the Construction In­
dustry brings Tutts Engine Division a 
great deal of experience and will help 
continue their outstanding record of un­
derstanding their customers needs in 
emphasizing the importance of spare 
parts backup and after sales service. 

For further information on the above 
please contact: 

Mr George Beaven 
Tutts 2 South Street 
RYDALMERE NSW 2116 
PH: (02) 6844400 

YANMAR - THE ELECTRIFYING PERFORMER 
The YDG Series -1.7 to 15.0 kVA Portable Diesel Generators. 

• Dusk to dawn operation 
without refilling 

• A real fuel miser, utilising 
Yanmar's state of the 
art technology 

• Total lightweight portability 

• Instant, no effort starting 
- every time 

• Direct fuel injection 

• Easy maintenance, 
Long life 

• Oil alert monitor/Engine 
stop 

• Quiet smooth running 

• Super Silenced option 
available where noise 
suppression is critical 

Increased fuel savings are ensured by using the newly developed fuel injection system, the world's 
smallest - powering the Yanmar L-Series Air Cooled Diesel Engine 

Yanmar Diesel Generators and Engines are fully supported by an extensive National Spare Parts Facility 
and Authorised Dealer Network. 

Contact us now for your nearest Yanmar Dealer. Telephone: (03) 796 4000 

YANMAR DIESEL ENGINES AND GENERATOR SETS 
from CHAMPION POWER EQUIPMENT 
Division: Champion Compressors Ltd. 
Princes Highway, Hallam 3803 
Telephone: (03) 796 4000 Fax: (03) 796 4053 Telex: AA31411 CHAMVIC c c w o a m e 
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INDUSTRY NEWS 

"Little Bunyip" Creating 
A Legend! 

To anyone who has been as­
sociated with the drilling 
industry from postholes to foun-
dation drilling, Pengo has 

always been something of a legend, a 
sort of yard stick on tooth and auger 
performance. 

Pengo Australia Pty Ltd are now 
opening the way for fencers, farmers, 
tree planters etc. to create their own 
legend with the introduction of the new 
"LITTLE BUNYIP" torque-free, one 
man, earth drill. 

Available in either mechanical or 
hydraulic drive, the " L I T T L E 
BUNYIP", through its unique torque 
tube arrangement eliminates kick-back 
when an obstruction such as a tree root 
or floater is encountered during drilling. 
A standard torque exerted by the auger 
to be absorbed by the engine. The result 
is easy drilling with no kick-back felt by 
the operator. The torque tube must be 
installed before use. A safety switch 
prevents the engine from starting unless 
it is attached. 

The mechanical unit features a heavy 
duty clutch designed to slip when a hid­
den object restricts rotation or the auger 
is overloaded. The heavy duty clutch 
has excellent slip characteristics for the 
protection of the gears and shafts in the 
transmission as well as the operator. The 
hydraulic model can be matched with 
either a one-man or two-man handle. 
The two-man handle is particularly ef­
fective when drilling large diameter 
holes to depths of 1.5 to 3.0 meters (or 
more) as the combined weight of the 
auger, dirt and extension may be too 
heavy for one operator. 

The larger compact hydraulic model 
mounts on a highly manoeuvrable three 
wheel chassis with front wheel swivel 
for easy positioning while the lighter 

mechanical unit offers very little resis­
tance on its four wheel base. 

Fast and simple auger attachment is 
the result of a shielded spring button 
inside the auger. Connection is made by 
pushing the auger into the transmission 
adaptor unit the button pops into place. 

Yet another important safety feature 
is the incorporation of the emergency 
stop switch as well as the spring loaded 
throttle lever which places control of the 
auger rotation within fingertip reach of 
the operator. The hydraulic models in­
clude a self centering control valve to 
provide forward, neutral and reverse 
rotation. The reverse permits easy 
removal of the auger when caught under 
rocks, roots or other impediments, 
Spring loaded return to neutral protects 
the equipment and operatorfs) 

Drilling to depths beyond the 
capabilities of normal hand operation 
can be achieved by the connection of 
either the mechanical or the hydraulic 
unit combinations to a tripod. One man 
can drill holes up to 10 meters deep 
using a 4" auger and extensions. 

When exceptional mobility is re­
quired such as long spaced guide posts 
or sign erection. The " L I T T L E 
BUNYIP" telescoping torque tube op­
tion is available. Used with the 
hydraulic unit which is positioned in the 
back of a utility truck, the torque tube 

mounts onto the towing portion of the 
vehicle. Operators gain 180 deg. 
manoeuvrability forwards, backwards 
and laterally behind the truck for more 
than 3 meters from the rear bumper. The 
unit can be moved quickly from location 
to location without unloading the heavy 
power source, without sacrificing "LIT­
TLE BUNYIP'S" safety and operation­
al benefits. 

Geophysical drilhng is not noted for 
its bitumen highways and to meet this 
demand the "LITTLE BUNYIP" Rick-
Sha model with its 20" cycle wheels is 
suggested. The large size wheels roll 
easily over the rugged terrain usually 
encountered in the seismic field. The 
Rick-Sha carrier features a pull handle 
for operator convenience in moving the 
drill. The drill handle rolls back to snap 
into a locked position for ease of 
transporting or pulling the unit. 

Applications for the "LITTLE 
BUNYIP" earth drill include industrial 
fencing, foundation, utility work, well 
testing, tree planting, soil sampling, 
rental industry (no complicated instruc­
tions) and many other difficult drilling 
situations. 

When the requirement is any of the 
above applications, and the accent is on 
productivity, reliability, safety and 
operator fatigue on a tough job, in tough 
country, then how could you go past 
"LITTLE BUNYIP"? 

"LITTLE BUNYIP" -
Creating a legend In posthole 

drilling. 
• • • 

LITTLE BUNYIP and L B EQUIP­
MENT are Registered Trade Names of: 

PENGO AUSTRALIA PTY. LTD, 
11 Pritchard Place, 
Peakhurst N.S.W. 2210 
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A n o t h e r w i n n i n g p r o d u c t from B a y t e x 

For 5HH Linings that perfectly complement the full range of Baytex 

Marquees as well as 5tructures by Roder and HoeHer. For 5llh Linings to 

suit your individual requirements in a choice of colours and in Plain or 

Flame Retardent fabric contact: 

Bay Textiles Ltd 
P.O. Box 2571, Tauranga, MZ. 
40 Mirrielees Road, Tauranga. 
Phone (075) 78 8022, (075) 78 8921 
Fax (075) 78 8978 

AUSTRALIAN AGENT: 
Mac II Enterprises Pty. Ltd. 
25 Maidstone Place, 
Ferntree Gully, 5156, Victoria 
Phone (03) 233 7088 
Fax (05) 763 4673 
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PARTY HIRE 

Old 
When you buy Manchester from a 

major chain store, what you pay for is 
the brand name on the outer wrapper. 

For Manchester at half normal prices 
you need look no further than Brown's 
Manchester, on Nepean Highway, 
Moorabbin. 

The business originally started in 
Brighton, and moved to its high-profile 
location on the Nepean Highway. 

The manager, John Knight, has a 
solid background in linen, having been 
with the company for 36 years. 

Brown's was a trade-only operation 
until two years ago, when John decided 
to open the doors to the public. John 
specializes in buying up ends of runs 
from the wholesalers and job lots. 

The store now has thousands of 
varieties of sheets, all sizes, curtain 
material, doona covers, comforters, 
towels, many from top fabric makers. 
There are also hundreds of small gift 
items, such as neatly packed face flan­
nels and toiletry. 

Pride of place is given to sets of 
genuine satin sheets. 'They sell in the 
big stores for $ 130,' says John. 'We sell 

them for $60. If people want frills added 
or items made up out of raw fabric, we 
can do it straight off on the machines out 
the back.' 

Brown's has been a regular destina­
tion for shopping tours since it went 
retail, and John will happily open after 
hours for groups by appointment 

'They're always good business', says 
John. The firm is a major supplier of 
linen-ware to hotels, motels, gues­
thouses, ski lodges and golf clubs all 
over Victoria. 

The Manchester shop also has large 
supplies of seconds in sheets and other 
items, such as doona covers or sets of 
sheets made up without the matching 
pillowcases. There's also a huge selec­
tion of baby wear and many of them top 
brands marked down to low prices. 

If you're in the market for some 
Manchester but have a budget to stick 
to, Brown's can offer you a fantastic 
range at way under what you're used to 
paying. 

Brown's Manchester, 839 Nepean 
Highway, Moorabbin. Phone 557 3228. 

Gas Roaster -
"Caterers Dream" 

Greg Whittle of Stewart Baden Hire, 
Fyshwick A.C.T. has just released a sen­
sational new gas roaster that will f>rove a 

and 
catering industry, lhe gas roaster incor­
porates a number of important features. 

Firstly, in the absence ol any moving 

considerably. There are no burnt out 
motors, lost pans, after hours calls for 
service etc.. whilst portability is simple 
with the entire unit fitting into the rear 
of a st orute, 

elude plate warmers, bain-marie, 

- k-at;-
Cooking functions are varied with a 

capacity to cook two lambs, forty chick-
em, butts of beet or pork, with scope to 
perform smaller cooking when required. 

Finally, priced at approximately one 
third of its nearest competitor, Greg ex­
pects big things from this exciting new 

66 
I'M SORRY WE ARE 

BOOKED OUT!! 93 

THAT'S WHAT ALL OUR CLIENTS ARE 
TELLING THEIR CUSTOMERS. 

Bruce McNally, Perth (09) 430 4191 
Rockingham Party Hire 
"/ originally bought 4 units in November 87. They were 
so successful I sold my party hire business and now 
operate 24 units and hope to expand further in the 90's. 
Tony Geale, Goulburn (048) 212 133 
Caradel Machine Hire 
"I'm booked out so far ahead I need double the amount 
of units." 
None of our clients had any experience in the jukebox 
hire business, but with their "no serviceman" modular 
electronics system and easy one man drop off, they are 
all enjoying huge profits. For more information on our 
CD Jukebox or our new portable mini CD Jukebox that 
needs no delivery staff at all, please contact David 
Miller at: 

COMPACT DISC 
JUKEBOX 
PARTY HIRE 
Manufacturers and Operators 
399 Parramatta Road 
Leichhardt, N.S.W. 2040 
Phone: (02) 564 1022 

MARQUEES . . . AWNINGS . . . FIELD DAY TENTS 
... TENSION STRUCTURES 

3 IMPORTANT REASONS WHY 
YOU'LL BE PROUD YOU CHOSE 
ANCIENT MARINER PRODUCTS 

You'll find us FAST, EFFICIENT AND COST-EFFECTIVE. For 
you this means that our 8 years of experience will save 
you time ... and your time is money! Compare our 
prices ... you'll find them very competitive... and we 
give you excellent quality as well. 
We are LOCAL, AUSTRALIAN MANUFACTURER ...you 
won't have hassles and worries communicating overseas, 
or with import duties, freight delays or industrial 
disputes. In our factory, you can select your clear, white 
or coloured PVC, from our wide range of back-up stock. 

V V V V V 

HELPING YOU WITH YOUR DESIGN IS OUR SPECIALTY 
... whether you need a simple marquee or a complex, 
unique concept, we will carefully construct it for you ... 
from the design to the finished product... we will be 
proud to satisfy your needs. 

Contact Alan Taylor or Lawrence Lockart 
at 

ANCIENT MARINER INDUSTRIES 
464 Canterbury Road, Campsie, Sydney, N.S.W. 2194 

Phone and Fax 78 5895 
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L A M B AND PIG ROASTER 
* N O E L E C T R I C I T Y R E Q U I R E D * N O M O V I N G P A R T S 

* N O M E S S Y S P E A R S A N D P R O N G S T O C L E A N 

ALL STAINLESS STEEL BODY — ENAMELLED STEEL FRAMES 
— WHEELS AT ONE END FOR MOBILITY. 

O P T I O N A L U S E S : 
AS A BAIN MARIE • FOR BAKED VEGETABLES • AS A HOLDING HEATER 

• AS A GENERAL BAKE OVEN • AS A CARVERY TROLLEY 

7 
APPROXIMATE COOKING TIMES — PRODUCT AT ROOM TEMPERATURE These times will depend on the quality of the product, the atmospheric conditions, and the Chefs/Cook/Operator's personal requirements. ~ Jfcgĵ L Whole Pigs - 40kg 4/5 Hours 3 Whole Lambs - 20kg 3/31/2 Hours W Whole Butts - 25kg 51/2/6 Hours Whole Turkeys - 7.5kg 2/21/2 Hours Whole Snapper - 8/9kg 11/2 Hours Combination Legs of Pork — Whole Topsides or Rumps 4/41/2 Hours 

Rolled Shoulder Pork. ^m^_ <JM I F * Small Cuts - Legs of Lamb, v *"* Chickens etc. To Operator's Requirements W ^ ^ H ; ******* 
HEATING: LP GAS WITH FLAME FAILURE PROTECTION, \ •} «'<<»•". 

MAXIMUM CAPACITY: 80 KG ^*mLW 

MODEL A: MODEL B: 
COOKING AREA 1350mm x 550mm COOKING AREA 800mm x 400mm GENERAL INFORMATION: 
TO THE OPERATOR: LENGTH 1400mm Check the Flame Failure Device periodically and ensure that it is kept clean. WIDTH 850mm Basting of the product should be carried out in the last 15 minutes of the cooking cycle if required. HEIGHT 620mm plus Frame 

DISTRIBUTOR FOR NEW S O U T H WALES & VICTORIA 
STEWART BARLEN HIRE SERVICE 

P.O. BOX 248 FYSHWICK, A.C.T. 2609 
G R E G WHITTLE (06) 280 6187 FAX (06) 280 6378 
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PARTY HIRE 

The Jukebox Hire Story 

W ith the introduction of 
using jukeboxes for party 
hire the realization of an 
untapped source of in­

come has been achieved. 
In the past, strong demand caused 

many jukebox hire companies to appear 
across Australia overnight, the majority 
of which were operators with only 3 or 
4 jukeboxes. But soon larger companies 
formed, operating 20 to 50 boxes. This 
helped stabilize the hire rate on the 
jukeboxes. 

These companies, though doing 
well, had several problems brought 
about by the size and weight of the 
jukebox. Every time they tried to in­
crease the size of their stock to handle 
increases in demand, overheads vir­
tually doubled. 

An example of this was if an operator 
of 20 jukeboxes wanted to increase his 
stock to 25 it was necessary to buy an 
extra truck and put on two extra staff to 
make sure deliveries were done on time. 
This was brought about by the size and 
weight of the jukeboxes available in 
Australia for the hire market! All 
jukeboxes up to this time were both big 
and heavy, designed primarily to go into 

hotels and bars, and be left there. The 
operators were forced to use heavy, 
bulky units that didn't take kindly to 
being moved on and off trucks, and 
lugged into homes four times a week, 
and were difficult to move up stairs or 
through doorways. With all this knock­
ing about the jukeboxes were also prone 
to breaking down during hiring. 

Due to using compact 
discs it is possible to 
deliver afar wider 
selection of music, 

ranging for example from 
Beethoven to disco, or 
roaring twenties to the 

latest top forty 

With the market demanding more 
jukeboxes and the operators faced with 
a wall of overheads it seemed impos­
sible, or rather impractical, to try to 
expand. 

This situation changed in 1987, 
when Compact Disc Jukebox Hire 

released the first jukebox ever built in 
Australia for the party hire industry. The 
unit was an overnight success. Small, 
lightweight and service free this 
jukebox opened new avenues in profit 
making. 

Because of its size it is possible to 
load twice as many units on each truck, 
reducing the need for additional 
delivery vehicles. This design means it 
can be delivered by one man, and will 
go easily up stairs and through door­
ways where the old pub jukebox 
couldn't. 

Due to using compact discs it is pos­
sible to deliver a far wider selection of 
music, ranging for example from 
Beethoven to disco, or roaring twenties 
to the latest top forty. 

This versatility has caused a drastic 
increase of the demand for jukeboxes at 
parties. Operators using the CD Party 
Hire Jukebox are therefore enjoying an 
increase in their profitability. 

For more information on the Party 
Hire Jukebox please contact: 

Compact Disc Party Hire 
399 Parramatta Road, 
Leichardt 2040 

Sizes available 1.2 x .750mm, 1.8m x .750mm, 
2.4 x .750mm, or made to order 

FREDMAN FOLDING T A B L E S 
Standard top plywood lacquered 
Now available with unbreakable Polypropylene tops 
Steel frame plated in attractive gold colour 
Folds flat to 32mm for easy stacking 
Large range of sizes or made to order 

* Ideal for halls, clubs, schools, hotels, party hire 
Available round or rectangular 

FREDMAN TABLES LTD 
Box 13287, Onehunga, Auckland 6 

40 Rennie Dr, Mangere. Ph: (09) 275 7214 
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Crown Corning 
Relaunches Winner 

One of the new designs of Corelle 
Dinnerware. 

n June, Corning Australia will be 
relaunching its famous brand of 
Corelle Dinnerware in a new range 
of fashionable designs. 

Corelle is the leading brand of 
everyday dinnerware in the United 
States and is well known for its superior 
durability - particularly its resistance to 
chipping and staining. 

The product also has a number of 
other benefits which make it highly 

suited to the catering industry - it is 
dishwasher proof, lightweight and easi­
ly stackable. 

Corelle Living Ware is reasonably 
priced and can be purchased as in­
dividual pieces including serving platter 
and 1 litre bowl. 

Four designs will be available: 
_ the very popular Winter Frost 

White, 
_ Morning Dream (light blue rim 

pattern) 
- Apricot Grove (apricot and grey) 

and 
_ Rose (Beige base, rose coloured 

rim pattern). 

For further information on Corelle, 
contact: 

Corning Australia Pty. Ltd. 
Sydney 647-8444 or 
Toll Free 008-25-1693. 

Convention 
& 

Exhibition 
Organization 

All enquiries regarding the Con­
vention, accommodation, trade ex­
hibition or sponsorship should be 
directed in the first instance to: 

Mrs. Muriel Ellis 
Elliservice Convention 

Management 
PO Box 753 
Norwood, S. A. 5067 
Telephone 08-332-4068 
Fax 08-364-1968 

E X H I B I T I O N P A V I L I O N S 
Trade Shows • Exhibitions • Conventions 

P A R T Y T E N T S 
Weddings • Birthdays • Celebrations 

C L E A R S P A N W A R E H O U S E S 
Storage • Construction • Factory Expansion 

HOECKER STRUCTURES (AUSTRALIA) PTY. LTD. 

S A L E S - L E A S E - R E N T 
(03) 850 7833 

FAX (03) 850 7053 
8 Fairbank Crescent, Lower Templestowe 

• From 6 metre to 70 metre wide • Up to 200 metre long • Direct from manufacturer 
•Shelter and protection for any industrial purpose or event is only hours away with HOECKER 
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19th International Hire Convention and Equipment Exhibition 
Adelaide Convention Centre, Adelaide, South Australia 

September 10-14,1990 
Response to Invitation to Exhibit &/or Provide Sponsorship 

Company Name 

Postal Address 

State P/C 

Phone including Area Code ( ) Fax including Area Code ( ) 

Contact Person Position 

Exhibition 
Our organisation is interested in participating 
in the 19th International Hire Convention as 
an EXIBITOR. 

Please reserve 
3m 2 spaces @ $750 each &/or 

3m 2 booths®$1,150each. 

Cheque for $ representing 
50% of our commitment is enclosed with this 
application. We note that a 10% discount is 
applicable if 4 or more reservations are made 
and that this discount will be deducted from 
the balance payable in due course. 

Sponsorship 
Please advise details of existing opportunities 
for support of the Convention through 
sponsorship: L J 

Accommodation 
Please reserve accommodation on behalf of 
our organisation as follows: 

SG DBrtW TR STE 
Hyatt Regency 
Adelaide • • • • 
Grosvenor (Business) • • • • 
Grosvenor (Budget) • • • • 

Payments 
We acknowledge that upon finalisation of ar­
rangements in relation to the Trade EhibKion 
and/or Sponsorship an invoice will be raised 
to cover such participation and include the 
cost of two night's accommodation for each 
room now requested to be reserved. 

Q M a r q u e e s 

Marquees manufactured to your requirements. 
All sizes in either Frame Style or 

Peg & Pole Style using Australian made 
PVC synthetic or canvas material. 

For further information contact-

Dave Lawrie or Ross Lucas 

at 

Quin's Canvas Goods Pty Ltd 
10 Kyle Place Pt, Adelaide, S.A. 5015 

Phone: (08) 47 1489 - Fax: (08) 47 8622 

Fredman Tables-
New Dimension in 

Folding Tables 
The Folding Table market has been changed by the intro­

duction of the Fredman range of Folding tables and related 
equipment. 

These Tables have proven to be most durable and easy to 
use while saving space in their ability to stack flat as high as 
desired. (A stack 2m high contains 64 x 6' Tables) 

The returns on Folding Tables is enhanced by even longer 
lasting Polypropylene topped Tables which will stand severe 
blows with a hammer...and can be steam cleaned or water 
blasted. 

Due to design, Fredman Tables are possibly the lightest, yet 
remain among the toughest. The top is laminated to a square 
tube steel frame with rounded corners ( or square if required) 
to reduce damage to people and property. The frame protrudes 
from the top to give protection to the edge of the top. Rivet free 
top makes for easy cleaning and replacement should it be 
necessary. 

FREEDMAN TABLES LTD. 
40 Rennie Drive, Mangere, Auckland 6. 
Telephone 275-7214 

50 - HIRE and RENTAL - APRIL 1990 



INDUSTRY NEWS 

N e e d F i n a n c e t o E x p a n d Y o u r R e n t a l F l e e t ? 

Then talk to: 

W h o l e s a l e R e n t a l F i n a n c e 
A Division of Suncorp Finance Limited (Incorporated in Queensland) 

They offer you specialised rental finance for your requirements including: 
• Finance on ANY BRAND or PRODUCT of your choice • Minimum capital outlay • Lower Wholesale Price • 

Choice of 'Rent-Buy' periods — from 12 up to 60 months • Pay-out Unit at any time • No commitment to ordering quantities • 
In the metropolitan area or in the country — big or small 

they welcome your enquiry 

For more detailed information call them now... 
Queensland and Northern Rivers: 30 Herschell Street, Brisbane. 
New South Wales: 24 Market Street, Sydney. 
Victoria, Riverina, Tasmania: 323 Camberwell Road, Camberwell. 

Tel: (07) 236 2333 Chris Wikman 
Tel: (02) 29 8241 Jim Demetriou 
Tel: (03) 882 2107 Andrew Lee 

To: SUNCORP 
FINANCE LIMITED'INC N QUEENSLAND 
WHOLESALE RENTAL FINANCE DIVISION 

Please supply me with further details about your Bailment Rental Finance 

Company Contact 

Address Phone 

H I R E K I T 
PROVEN RELIABILITY 

Specifically designed for the hire 
market, this well proven Electric Eel Kit 
allows for instant parts check on return and 

includes, as standard, sufficient 
tools and cables for most drain 

cleaning jobs. 
Highly cost effective Electric Eel 

is the machine preferred by both 
plumbers and handymen. 
A V A I L A B L E F R O M : 

QLD: Gregory Machinery, 1 Vulture Street, WEST END, QLD 4101 - Telephone: (07) 884 4433 
NSW: SECA Aust, 11 Carrington Road, MARRICKVILLE, NSW 2204 - Telephone: (02) 559 5622 
VIC: 0BE Trading, 65 Taunton Drive, CHELTENHAM, VIC 3192 - Telephone: (03) 584 7211 
SA: METC0, 237 Richmond Road, RICHMOND, SA 5033 - Telephone: (08) 234 0566 
WA: Flextool (Aust) Pty Ltd, 3/47 Tate Street, BENTLEY, WA 6102 - Telephone: (09) 451 2077 
NZ: Moulpak Products, 17 Parity Place, GLENFIELD - Telephone: (09) 480 8096 
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Workplace Health 
and Safety Survey 
Continued from page 7 

There were deficiencies in machine 
safeguarding in a number of hire 
premises visited. These included: 
. A significant number of concrete 

mixers with pulley guards missing. 
. Older type slasher mowers with no 

guards on belt pulleys and inadequate 
protection on slasher blades. 

• Small power motor mowers with 
mesh guards missing on flywheel pul­
leys, below the starting cord. 

. Chain saws available for hire without 
chain covers. 

• A workshop compressor being used 
with the belt pulley cover missing. 

. Conveyors with inadequate guards on 
the drive wheels. 
(i) on a step ladder - the second 

top tread. 
(ii) on a single or extension ladder 

- the third top tread. 
Suggest the wording 

DANGER 

DO NOT STAND ON OR ABOVE 
THIS TREAD OR RUNG -

YOU CAN LOSE YOUR 
BALANCE 

Many aluminium ladders in owners 
premises have these signs painted over 
or the signs have lifted off with weather 
and time. 

The signs should be replaced as re­
quired. 

It is interesting to note the trend 
towards the replacement of steel tresdes 
with aluminium. This will reduce strain 
in material handling by both the hirer 
and hire firm staff. 
. Metal dispensing containers should 

be labelled, have a closed top, and 
stored well away from ignition sour­
ces. 

. Review L.P. Gas filling procedures. 

. Store full and reserve L.P. Gas cylin­
ders in security cages outside buildings. 

• All staff be instructed on fire precau­
tions and the use of fire extinguishers. 

. L.P. Gas cylinders must be trans­
ported upright, fastened securely and 
not carried inside an enclosed com­
partment of any vehicle. 

. Hire firms check with their insurance 
companies regarding the storage of 

L.P. Gas and fuel in small plant inside 
buildings. 
Material handling of hire and rental 

equipment was found in all cases to be 
quite good with the use of trolleys, 
forklifts, vehicle mounted cranes and 
skilled manual lifting techniques. 

Personal Protective Equipment 
Goggles, face shields, respirators, 

gloves and ear muffs should be offered 
where appropriate. 

Relevant personal protective equip­
ment will be addressed in the policies 
and procedures manual. 

Health Aspects 
Portable Chemical Toilets 
Disposal of wastes from portable 

chemical toilets varies among hire 
firms. 

Check with your Local Authority 
Health Surveyor to ensure correct dis­
posal of toilet waste products. 

Administrative Processes 
Information and Instruction 
A significant 'duty of care' for hire 

firms under the Workplace Health and 
Safety Act, 1989 is to provide adequate 
information and instructions to users 
about the plant and equipment being 
hired. 

Two hire firms visited provided ex­
cellent hand out material and I observed 
another firm giving good verbal advice 
and a demonstration to a customer 
hiring a brushcutter. 

Better written information is required 
by some hire firms. 

To comply with the W.H. & S. Act, it 
is essential that correct information, in­
structions, advice and demonstrations 
be offered to all hire customers. 

The best way to achieve this is to 
supply clear, written instructions for the 
safe and efficient use of the items hired. 
(Handout leaflets should be available 
and offered to customers). 

Instructions on the equipment e.g. on 
wall paper strippers or inside the lids of 
boxes containing tools is also useful. 

Information for use with individual 
pieces of plant and equipment will be 
addressed in the Policy and Procedures 
manual. 

Owner's Check List 
The following check list is provided 

to assist hire firms meet their legal duty 
of care under the H.H. & S. Act and must 

be used where the competency of the 
customer to safely use the plant or 
equipment being hired is not known. 
. Ask for what purpose is the plant or 

equipment required. (To ensure the 
correct tool with the correct blade, 
tool bit etc. for the job). 

. Ask if the person has used this plant 
before and/or do they know how to 
use the plant. 

. Start the equipment and check it is 
operating correctly. Demonstrate 
equipment. 

. Explain correct operating procedures; 
including safety aspects. 

. Ensure all necessary accessories re­
quired to operate the equipment are 
provided. 

. Offer relevant personal protective 
equipment. 

• Offer relevant safety equipment e.g. 
ELCB. 

• Hand out information brochure. 
. Offer phone advice if person has any 

problems. 

Hire Agreements 
The hire agreements of all firms 

visited on this survey were checked. 
Only one firm's agreements covered 
safety aspects. 

It is recommended that all hire firms 
consider including the following 
clauses in their agreements (check with 
your legal adviser first). 

/The Hirer shall: 
. Determine the suitability of the plant 

hired for the purpose required. 
. Use the plant in a skillful and proper 

manner and only for the purpose and 
within the capacity for which it was 
designed and in accordance with the 
manufacturers/suppliers operating in­
structions. 

. Ensure that the plant is operated by a 
suitably certificated operator where 
such a certificate is required. 

. Not repair, alter or attempt to repair 
the plant without the prior consent of 
the owner. 
Hire agreements which include safety 

clauses that the hirer is to use the plant 
in the manner for which it was designed, 
within its capabilities and in accordance 
with the manufacturers/suppliers or 
owners operating instructions. 

This survey commissioned was by the 
Hire and Rental Association — 
Queensland Division and submitted 
as general Interest to all members. 
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AIIUCTE 
PORTABLE AIR COMPRESSORS 

• ADVANCED TECHNOLOGY 

• DEPENDABLE OPERATION 
• FROM 100 to 370 C R M . 

• CONSTANT EFFICIENCY 
• GUARANTEED RELIABILITY 
• SERVICE COMMITMENT 

Photograph illustrates SD175 Portable Air Compressor 

S T A N D A R D F E A T U R E S 

• Gardner Denver rotary screw compressor with 
modulating inlet valve. 

• Thriftmeter—stepless control system. 
• Engine jacket water and compressor oil 

cooler. 
• Donaldson Cylopac two stage single element 

air cleaner. 
• Control Panel with auto-shutdown. 

10 micron full flow compressor oil filter. 
Minimum pressure protection. 
Two wheel single axle trailer with mechanical 
over-ride brakes. 
Full sheet metal acoustic canopy with access 
doors and removable top section for servicing. 
Centre lifting bail. 

DON'T TAKE ANY CHANCES . . . I 
CONTACT TOD A Y FOR AN OBLIGA TION FREE TRIAL 

cfiK of ConfiAtnc 

N O B L E T T & F O R R E S T M A C H I N E R Y 
ADELAIDE SYDNEY MELBOURNE PERTH BRISBANE DARWIN LAUNCESTON AUCKLAND 

Ph (08) 260 2788 Ph (02) 726 7499 Ph (03) 314 5133 Ph (09) 378 1999 Ph (07) 877 6060 Ph (089) 84 3155 Ph (003) 26 3033 Ph (09) 274 5212 
Fax (08) 349 4142 Fax (02) 727 2059 Fax (03) 314 0431 Fax (09) 279 7815 Fax (07) 877 6092 Fax (089) 84 4302 Fax (003) 26 5983 Fax (09) 274 8909 
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Only the best for Adelaide. 
A preview of invited speakers. 

Dr Neville Norman, reader in economics, University of 
Melbourne: Senior Economic Adviser to the Committee for 
Economic Development of Australia & Economic Counsellor 
for the Australian Institute of Management. 

Neville Norman is author of books and articles on micro-
economic theory, personal tax escalation, industry regulations, 
economics of immigration and economic policy. As one of 
Australia's leading economists, consultants, commentator on 
ABC & The Melbourne Herald Neville Norman presents facts 
& figures on the economy and future trends in a style which is 
entertaining as well as highly informative and relevant. 

His topic for the convention: "Challenging the future and 
benefiting from the new opportunities: financial implications 
of current government actions." 

Dr Michael Hewitt-Gleeson, Count de Saint-Arnaud - cog­
nitive scientist, author, lecturer and consulting strategist to 
business and educational organisations in S.E. Asia, Europe, 
Africa, the Middle East, North America - and of course 
Australia and New Zealand. 

He co-founded with Edward de Bono in the USA in 1979 
the New York city based "School of Thinking", he holds the 
world's first PhD (Cambridge) in Lateral Thinking (1981): 
His special examiner, Professor George Gallup PhD, founder 
of the Gallup Poll, Princeton. 

Michael will set the scene as the opening keynote speaker 
with the following topic: "Future think to avoid future shock: 
from CVS to B VS (Current view of a situation to a better view 
of a situation)". 

Amongst an impressive list of accolades: Sir Ninian 
Stephen, AK, GCMB, GCVO, KBE, at the time Governor 
General of Australia: 

"You have just given the best keynote address I have ever 
Heard" (September 1988) 

The Hon John Brown, former Minister for Sport, Recrea­
tion and Tourism is a practical, down to earth, self-made 
success who speaks forcefully and entertainingly on many 
issues including: 
• Marketing: John sold his concept for the marketing of 

Australia via Paul Hogan to cabinet - and also, as the shrewd 
hard-headed owner of a multimillion dollar meat distribu­
tion company, he has some definite ideas on what it takes 
to succeed. He entered politics to apply to the Business of 
Government the sound principles he'd applied to his own 
business. 

. Lobbying: John is currently chairman of the "Tourism 
Task Force" described by Bob Hawke as "The Most Pres­
tigious industry lobby group in Australia". 
John will address the topic: "The Canberra Scene: The 

Lobbyist's role in making things happen" 
Other aspects of the convention programme are geared to 

"Harness the Power of the association" - through more 
involvement at the grass roots membership level through to 
understanding what is involved in lobbying. An interactive 

forum followed by a workshop will develop the theme and all 
participants will benefit from this session - both personally 
and professionally. Ultimately of course the plan is that the 
association is better able to tap into its membership resource. 

Yard Tours are always appreciated, and since they are 
scheduled to take place on day one delegates have an excellent 
opportunity to catch up with interstate and overseas colleagues in 
an atmosphere geared to maximise personal communication 
whilst picking up useful tips from fellow industry professionals. 

The entertainment hire sector of membership is not being 
overlooked and an in-depth seminar will be conducted having the 
thematic title: "Profit in Pleasure". Additionally, maximum effort 
is being put into easuring that the trade exhibition will included the 
showcasing of entertainment - hire goods and services. 

Strong interest is being shown from overseas and already 
50 USA delegates are making plans to head "down south". 
Industry members who have attended a South Australian hire 
convention before know to expect excellent hospitality and 
some surprise elements in the social activities. The committee 
is working hard to ensure that its highly successful 1986 
convention is surpassed - both socially and through the 
professional content. 

Plan to be in Adelaide, South Australia between September 
10 and 14,1990 to attend the 19th International Hire Conven­
tion and Equipment Exhibition. 

REN by Power Plus co rp 
O I L L E V E L C O N T R O L S Y S T E M S 

The R E N Systems provide 
maximum returns on investment when 
used on all types of engine powered 
equipment. 

• MAINTAINS CORRECT OIL LEVEL. 
• ENSURES ENGINE OPERATES WITH 

RESERVES OF CORRECT OIL 
• ALLOWS ENGINE TO RUN UNATTENDED 

FOR LONG PERIODS. 

Available from 
p 

ttlRSINDUSTRIAL 

50 Cook Street 
Auckland, New Zealand 

Phone (0649) 770-335 
Fax (0649) 378-833 
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YANMAR 

BRISBANE SYDNEY MELBOURNE HOBART ADELAIDE PERTH 
(07)277 5422 (02)684 4400 (03)314 0011 (002)781211 (08)262 2121 (09)279 4511 

Form-Quip Australia 

Sales & Hire 
Frames, Braces, Jacks, Props, etc. 

Formwork Hardware 
Aluminium Beam Systems 

Modular Scaffolding 
Plywood 

Complete Design Service 
Screen Systems, Table Form 

Core Forms 

Proudly Australian 

Form-Quip Australia Pty Ltd 
2 Ashford Ave., Milperra 2214 

7921711 

Form-Quip Australia Pty. Ltd. 

Hire 
Service 

Sale 
Erection 

Scaffolding 

Modular Systems 
Tube & Fitting 

Safety Screens & Fencing 
Hoardings 

Proudly Australian 

Form-Quip Australia Pty Ltd 
2 Ashford Ave., Milperra 2214 

7921711 
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New Mustang - 920 Skid Steer 

The Mustang Manufacturing 
Company Incorporated of 
Owatonna USA has announced 
the release of the Mustang 920 

Series to the Australian Market. This is 
the smallest and most compact of the 
Mustangs Range and will be a dynamic 
extension to the highly successful Mus­
tang 930, 940 and 960 Series. The 
dimensions are 2,731mm long, 
1,245mm wide, and 1,937mm high 
making this unit ideal for narrow and 
confined working conditions and 
TUTTS has nicknamed the smallest 
member of the Mustang Family the 
"COLT". 

Power 
The Mustang 920 is powered by an 

Economical 3 Cylinder Yanmar Diesel 
Engine which develops 14Kw at 
3,000rpm and has a Breakout Force of 
816Kg. 

Hydraulics 
The Hydraulic Centre round the 

Triple Pump Assembly that activates the 
wheel motors, the Boom Lift Cylinders 
and Bucket Tilt Cylinder. 

The Machine has a Hydraulic Oil 
Reservoir of 28.4 litres and a Hydraulic 
Pump Producing an output of 37.9 litres 
per minute. 

Operator Safety And 
Comfort 

Each Mustang 920 has a ROPS/FOPS 
Operators Canopy with Boom Service 
Safety lock out pins that are operated 
from with in the Safety of the Operators 
cabin. The Operator also has a retrac­
table Safety Belt, the, when not fas­
tened, and with the engine running, 
disengages the Hydraulic Pedal Con­
trols for operation of the Boom 
Up/Down and Tilt Cylinder Modes - an 
essential Safety Feature. 

The patented "T: Bar steering control 
allows the Operator to turn his body and 
not just his neck when reversing the 
machine thus giving him better vision 
and eliminating operator fatigue. 

Vandal Proofing 
The 920 has a lockable rear door that 

provides total vandal proofing of the 
engine compartments including 
hydraulic oil and fuel fill areas. 

With an operating weight of 1,515Kg, 
a Bucket Roll back time of 1.4 seconds 
and a dumping time of 1.5 seconds, the 
Mustang 920 colt is a true performing 
workhorse and with a load rating of 
368Kg will be very suitable to the Man 
on the Land as a general purpose clean 
up and small contruction machine. 

For a Technical Brochure on the Mus­
tang 920 Skid Steer Loader, contact 
TUTTS, 2 South Street, Rydalmere, 
NSW, 2116. 

NO - BOLT 
ALUMINIUM TOWERS 

Designed for the Hire & Rental Industry 
NO-BOLT Aluminium Mobile Scaffolding has been designed with 
quality in mind. Using aluminium with a wall thickness of 4.7mm 
it is lightweight, yet strong enough to withstand the abuse ^ 
handed out to hire equipment. A simple design for easy 
handling, stacking anq erecting. 
Fully D.L.I, approveq and guaranteed. 

NO - BOLT SCAFFOLDING PTY. 
LTD. 

22 Dingley Ave., Dandenong 3175 
Telephone (03) 793 2355 A 
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All you need is a 
•#• K O M A T S U 

and somewhere 
to spend the 

profits. 
Profit is what successful business is all about and one of the great success stories in the small excavator 

business is Komatsu. 
With any of the small excavators from the Komatsu range you can be sure of reliability, ease of operation 

and maintenance, with a steady trouble free return on your investment. 
Komatsu is an investment in the future of your business. If you think in short term then buy something else, 



Century Supplies First 
Rk450 to Alcoa 

he first P&H/Kobelco RK450 
Rough Terrain Crane imported 
into Australia has been supplied 
to Alcoa Australia Limited's 

plant at Pinjarra, Western Australia. The 
first RK200 Rough Terrain Crane im­
ported into Australia was also supplied 
to Alcoa, also in Pinjarra. After exhaus­
tive studies in Australia and Japan, the 
P&H/Kobelco RK450 was selected as 
being the unit most suitable to fulfil 
Alcoa's requirements. 

The RK450 has a maximum lifting 
capacity of 45 metric tonnes at 3 metres 
radius and has a 38.9 metre, five section, 
full power hydraulic telescopic boom. 
The sky tilt jib is also a unique innova­
tion, being a telescopic 915 metre long 
jib controlled by two hydraulic 
cylinders, giving a luffing ability from 5 
degrees to 45 degrees offset from the 
operator's cab. This hydraulic luffing 
jib, which can be used under load, is 
extremely useful in placing items in 
very restricted areas. 

Since the release of the 
RK450 on the Japanese 
market, the penetration for 
P&H/Kobelco rough terrain 
cranes has increased sig­
nificantly. With the release of 
the unit onto the Australia 
market, similar advances are expected. 

The unit is particularly suitable for 
large sites, having a fully automatic 
eight speed power shift transmission 
with lock up torque convenor. Maxi­
mum speed is in excess of 50 km p.h, 
and, coupled with a Mitsubishi six 
cylinder diesel, the unit's power of 236 
kw is especially suited for variations of 
gradients. Front and rear axles are fitted 
with leaf springs with axle lock up 
cylinders that act as shock absorbers. 
The rear axle has a non spin differential 
fitted as standard. Full lighting is fitted 
and there is even a rear mounted 
television camera fitted so that the 
operator can see what is at the rear of the 
machine at all times with a monitor 

being fitted on the front console. The 
hydraulic system features a variable dis­
placement pump which enables ex­
tremely fine control for both the boom 
movements and winches operation. The 
operator has been pampered with a fully 
adjustable seat complete with seat belt, 
adjustable steering wheel, sliding door, 
roll down windows, sliding roof and 
window wipers. Levers are adjustable in 
height and rake to suit any size operator. 
Even a cooler for drinks or lunches is 
supplied as part of the optional air con­
ditioning package. 

For further information contact: 
Jeff Brundell Century Construction 

Equipment Pty. Ltd., 42 Glenbarry 
Road, Campbellfield, Victoria 3061. 
Tel: (03) 3580510 Fax: (03) 3570468 

HIRING INDUSTRY PRODUCTS 

BERWICK CLIMATE CONTROL 
12 Princes Hwy, Doveton, VIC. 3177. Tel: (03) 791 4655. Fax: 794 6773 
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AT lolJficlcl/1 YOU CAN HIRE OR BUY 
THE LATEST IN MOBILE ALUMINIUM TOWERS 

AND THE LATEST IN 
AIRLESS PAINT SPRAYERS! 

The Oldfields Super Series M 

M SUPER 60 GE §§ SUPER 70 W SUPER 70 GE i 
Electric Powered m Petrol Powered m Electric Powered m Petrol Powered § 

HIRE 
Plus a full range of aluminium 
step and extension 
ladders. 

4 1 3 3 

OLDFIELDS PTY. LTD. Hire Division 
Unit 12-1 Benelong Rd., Homebush, N.S.W. 2194 
Ph: (02) 648 4133 Fax: (02) 648 3073 

A U C KUAfiE 



When you're making an investment in a new 
trenching machine, you need to know more 
than just the machine capacity and its price. You 
need to know that the machine you're buying 
has a reputation for quality and reliability; that 
it incorporates the latest technology; that you 
will be able to get spare parts and service 
back-up; that your supplier will be there to 
answer your questions throughout the life of 
your machine. And that's why Mole can dig it, 
because Mole has been supplying Ditch Witch 
trenching machines for over 35 years. From 
9hp Pedestrian models to the giant 118hp 
Tracked machines, there's a Ditch Witch for 
every application. And, because it's a Ditch 
Witch from Mole, the authorised Australian dis­
tributor, you know that there will always be 
spare parts, service and, more importantly, 
Mole reliability right behind you, every foot of 
the way. 

MOLE 
G R O U P O F C O M P A N I E S 

THE CtOhOLE SOLUTION 
A 

SYDNEY: (02) 688 8011 • MELBOURNE: (03) 305 4191 
BRISBANE: (07) 277 5744 • NTH QUEENSLAND: (077) 79 8688 
PERTH: (09) 350 5410 • ADELAIDE: (08) 276 8166 
HOBART: (002) 34 6258 • KALGOORLIE: (090) 21 3000 
DARWIN: UNIVERSAL DIESELS - (089) 81 3852 
BGL>MO«3574 

MOLE 
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LIIMCOLNCARE PROTECTED 

'You'd better believe it 
'Lincoln, the world's best 
melding machines now 
have a 3 year warranty?* 

Peace of mind. Guaranteed protection. 
For those who depend on continual 
performance regardless of working 
conditions. 

L I N C O L N 
ARC WELDING 

It's a solid, added bonus of reassurance 
to know you're backed all the way by the 
world's largest manufacturer of welding 
equipment with a Lincolncare protected 
3 year warranty 

And it doesn't cost you a cent more. 
Lincoln reliability Or put another way 

Peace of mind. 

* All Lincoln equipment is fully Lincolncare protected with either a 1, 2 or ft year 
warranty depending on the type of component (beck the Lincolncare warranty 
for applicable duration 

THE LINCOLN ELECTRIC COMPANY (AUSTRALIA) PTY LTD 
35 Bryant Street, Padstow, Sydney, New South Wales 2211, Australia. 
Telephone: (02) 772 7222. Telex: AA22792. Cables: 'Lincolnweld' Sydney. 

BRANCHES: Melbourne (03) 562 1588; Brisbane (07) 277 2955; Adelaide (08) 43 8061; Perth (09) 277 8744; Newcastle (049) 52 8555; 
Wollongong (042) 71 4777; Townsville (077) 79 9777; Mackay (079) 51 2599; Launceston (003) 26 5447; 
Auckland (New Zealand) 88 5180; Christchurch (New Zealand) 38 1504; Singapore 745 9288. 

YL 
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Edging Out Your 
Competition 

ith unprecedented 
availability of mature 
computer hardware and 
software Technology, 

why do we still hear so many horror 
stories about buying computer systems? 
Simply stated, it's a case of ignorance. 

Few Hire Companies really know 
how to select a Rental Management Sys­
tem. They don't fully understand what 
they're buying or how to go about 
buying it. 

Of course, this isn't an easy process. 
But there is a reasonable way to bring it 
down to it's essential ingredients. The 
process of selecting a Rental Manage­
ment System isn't simply a matter of 
selecting a computer. This over­
simplification has caused many com­
panies to buy computer systems based 
principally on the label affixed to the 
computer or on the system's purchase 
price (lowest). 

The selection process involves 
several key issues that you must fully 
understand and resolve before reaching 
a final decision. These issues are 
presented as a series of questions, so set 
up an accompaning sheet on which you 
can make notes comparing how various 
systems handle the following tasks. 
1. How easy is it to enter time periods 

other than the standard periods set 
up in the system? Ask to see unusual 
periods, like 5 hours, three days or 
3 weeks. 

2. If a customer wants to know how 
many a particular item will cost to 
rent for an unusual time period (eg: 
nine days) Can the system answer 
quickly?. 

3. How do you use the system to 
schedule a delivery and/or pick-up 
(A) Upon opening a contract? (B) 
Later when the customer calls for 
the pick-up? And what reports/ 

By Chris Zanchetta -
Solutions By Computer (Australia) 

documents are printed to inform 
you of schedules, deliveries and 
pick-up? 

4. Must inventory be selected before 
customers or visa versa? How dif­
ficult is it to alter that sequence on 
a given contract? How easy is it to 
go from one area of the programme 
to another? Do you have to remem­
ber special codes and/or numbers? 

5. How many ways can you look up an 
inventory item? By number? Al­
phabetically? Any alternates? 

6. What is the minimum number of 
key strokes it takes to rent an item 
to a repeat customer? 

7. Does the system warn you when an 
item that is out on Rental and 
Reserved for a second Rental, isn't 
returned on time? 

8. If a customer returns an item 
without his contracts, How easily 
can you find the contract in the sys­
tem? If he has several contracts, 
How easily can you find the right 
one? 

9. When a customer asks a question 
about a rental item, can the system 
display and print out it's specifica­
tion quickly and easily? Does either 
Process require restarting the trans­
action before continuing? 

10. What security controls does the sys­
tem supply for changing a rate on a 
contract? For permanently chang­
ing a rate? For printing a customer 
list? 

11. If a question comes up about a con­
tract, reservation or change, is it 
easy to find the name of the 
employee who did it? 

12. When an invoice is created for a 
charge customer, is it posted imme­
diately to his account? 

If not, what process must you perform 
to post it? What happens if you forget 
the process? 

Today's rental management is chal­
lenged by a wide range of Business 
problems, increasing competition, 
rising costs, decreasing margins and 
rapid technology changes, to meet these 
challenges, Management must take 
positive control of it's most important 
asset: information. With this in mind it 
isn't a question of " i f your rental busi­
ness will computerise, but when? 

When you do computerise, what fea­
tures, options and performance do you 
need to look for when selecting a com­
puter system. A rental system is usually 
operated by a non-computer-oriented 
person - eg. A Rental Counter person. 
This person is asked to write reserva­
tions, contracts, close contracts, answer 
questions, check inventory availability, 
calculate rates, keep an eye on credit 
limits and much more. The mix of tasks 
is different in every case... As is the 
transaction itself! Menu-driven batch 
accounting systems are not well suited 
to the complex point-of-sale require­
ments of a Rental Business. No com­
pany should try to make an accounting 
system into a Rental Management sys­
tem, by adding point-of-sale "bells and 
whistles" and placing a few terminals on 
the counter. The complex tasks required 
of a rental counterperson are totally dif­
ferent from Accounting tasks, as are the 
environment, the customer interaction 
and the level of operator expertise. 

It simply doesn't make sense to place 
the rental management needs of your 
business in the hands of a computer 
that's an accounting system at heart. 
Don't be too carried away with trying to 
duplicate your current system, be it 
manual or an existing computer system 
that no longer performs. Look for a sys-

62 - HIRE and RENTAL - APRIL 1990 



Handy Finance for the 
Handyman Business 

quipment hire has become an 
integral part of the successful 
hardware business. But keep­
ing an up-to-date selection of 

chain saws, cement mixers, sanders, 
trench diggers and so on for the home 
handyman's selection can put a strain 
on the cash flow. 

Wouldn't it be better to arrange 
finance for the purchase of new 
models and designs, rather than com­
mitting the company's capital reser­
ves? 

While many traditional financiers 
are not interested in funding equip­
ment used for rental or hire, SUN-
CORP Finance Limited, through its 
division Wholesale Rental Finance, 
offers a tailored finance plan to cover 
the acquisition of new rental equip­
ment. 

It is called Bailment Finance and it 
gives rental operators far greater 
flexibility and more benefits. 

Although Bailment Finance has 
been available to the rental industry 
for about 20 years, it has really only 
been used by television hire busi­
nesses and similar organisations. 
Wholesale Rental Finance is keen to 
see handymen/hardware businesses 
making use of the facility. 

These are some of the advantages. 
• Items can be financed individually 

or in any quantity at anytime. There 
is no need to hold stocks of expen­
sive unproductive equipment. 

• Items of stock are financed at 
wholesale prices. There is no need 
for a deposit up front and their is no 
residual payment at the end. 

. The period over which the items are 
financed is flexible. Depending on 
the equipment, the dealer can 

nominate periods of 12 months to 60 
months. 

. After the last pre-selected monthly 
instalment has been paid, unemcum-
bered title to the unit passes to the 
dealer. 

. Individual items can be paid out at 
any time. This option is helpful for 
the customer who wishers to pur­
chase an item they are renting. 

. To help minimise setting up costs, 
SUNCORP provides Sub-Hire 
Agreements and other stationery re­
quired free of charge. 

. The SUBCORP Group can offer the 
dealer a comprehensive financial, 
investment and insurance service. 

SUNCORP Finance Limited's 
Wholesale Rental Finance Division 
operates in all eastern states of Australia 
and further information can be obtained 
from the state managers. 

POWER TO THE RENTAL INDUSTRY 
DIAPHRAGM PUMPS 

S I 

GENERATORS 

3 ^ 

PRESSURE 
WASHERS 

TRASH PUMPS 

CHAINSAWS, BRUSHCUTTERS, CUT-OFF SAWS, RIDE-ON MOWERS 
For Further Information: 

H O M E L I T E (Div. of Text Pac Ltd.) 008 036 163 or 03 878 6155 
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The world 's f irst 
4 w h e e l steer mower . 

Ride on ! 
The Kubota G series 4WS ride on mower. 
Astonishing 4 wheel steer manoeuvrability 

means astonishing productivity. Fitted with 
a 1.37 metre mowing deck, a Kubota G series 
leaves just 50cm (20") of uncut grass, after mowing 
a full circle. Incredible? See us for a test ride and 
prove it for yourself. 

Punchy diesel engine. Feather-light steering. 
And Kubota's exclusive one pedal/all function 
Hydrostatic transmission. It all adds up to such 
absolute control that mowing even the most 
intricately landscaped lawn is a snack. 

Kubota (Tractor) Australia Pry Ltd, 347 Settlement Road, Thomastown, Victoria. 
For more information, call (03) 465 8899 or toll free 008 334 653. CLIFTON COURT SMITH KUB 1430 

See your Kubota Dealer for a test ride. You'll 
find that lawn-mowing has never been such fun! 

TURF CARE EQUIPMENT 

Putting technology to work. 
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PRODUCT REVIEW 

Hire-up Go For Instant 
Zip-up Scissor Lifts 

Hire Up, a division of Eagle Ridge 
Pty Limited, have chosen Instant Zip-
Up scissor lifts from Instant Scaffolds to 
complete their access equipment range. 

In 1987 Col Mclntyre,. owner and 
operator of Hire-Up, was involved in the 
industrial cleaning business where he 
found it difficult to obtain the access 
equipment needed to make his job 
easier. From these difficulties he ex­
perienced, came the idea to form Hire-
Up, a company specialising in the hire 
of access equipment for industrial ap­
plications. Col and his wife, Carol, both 
work full time in what is fast becoming 
the leading limited access equipment 
hire company in the Sydney 
metropolitan area. 

In line with the Hire-Up policy to 
provide customers with the best equip­
ment available on the market today Col 
extensively explored the access equip­
ment market in an effort to obtain the 
best scissor lifts possible. His search 
ended when site tests of the Instant Zip-
Up scissor lifts proved this range had the 
qualities he required. The access equip­
ment Hire-Up needed had to be of 
rugged design to cope with every condi­
tion possible and to be so, manouverable 
that every access problem could be 
overcome while at the same time being 
competitively priced. All these needs 
were met only by the Instant Zip-Up 
range. 

The XL24 pictured is the first of 12 
Instant Zip-Up scissor lifts to be 
delivered to Hire-Up and is available to 
customers. Mr Col Mclntyre said, "I 
have used many different brands of ac­
cess equipment over the years but the 
Instant Zip-Up range is the most robust 
and powerful scissor lift I have ever 
operated. The scope of applications is 
enormous due to their amazing 
manouverability". 

Instant Zip-Up scissor lifts are ideal 
for industrial cleaners, painters or 
electricians, to name just a few applica­
tions. If you have an access problem, 
Hire-Up is the company that can solve 
your problems for you. 

Hire-Up take pride in the equipment 
they hire out and ensure that every item 
is fully maintained. If there is a problem 
their 24 hour customer service line will 

. 
Mr Peter Ellington, (right) Mechanical 
Access Division Sales Manager from In­
stant Scaffolds handing over the keys for 
an XL24 the first of 12 Instant Zip-up 
scissor lifts to be delivered to Mr Col 
Mclntyre, (left Owner of Hire-Up 

ensure that equipment is repaired or 
replaced without customers losing valu­
able time due to faulty equipment. 

Instant Scaffolds are marketing the 
Instant Zip-Up range to the hire and 
rental market. A competitive pricing 
strategy by Instant Scaffolds and a 
proven low maintenance history for the 
entire range ensures quick return on in­
vestment. 

The range represents the latest in scis­
sor and Z-type lifting technology 
designed for maximum versatility, per­
formance and toughness for Australian 
conditions. Models in the scissor lift 
range include the XL19C, XL19W and 
XL24 and in the Z-type range there are 
two models, the SL20 and SL26, the 
various numbers denoting platform 
height. Features include a minimum 
turning radius, toggle switch control 
boxes, multi-speeds and most impor­
tantly uniform parts to eliminate the 
need for large spare parts inventories. 

Century to Distribute 
Cranemaster LMI 

Century Construction Equipment Pty 
Ltd have been appointed the Australian 
distributor of the Cranemaster MKII 
Automatic Load Moment Indicator. 

The Cranemaster has been developed 
by the New Zealand P&H dealer Titan 

Plant Services Pty Ltd and has been 
utilized in most of the P&H cranes used 
in the ' Think Big ' projects. The prime 
reason that the load moment indicator 
was developed initially was to over­
come the major problem of keeping load 
indicators working in the field . New 
Zealand is not alone with this problem 
as many Australian crane owners have 
also suffered lack of reliability, lack of 
spare parts and lack of expertise in 
repairs. 

Any make, model or type of crane can 
be fitted with the Cranemaster MKII. 
Even if the unit is transferred to another 
crane it is simply a matter of installing a 
new low cost replacement silicon chip 
which has the new load chart incor­
porated in it. 

The Cranemaster MKII automat­
ically and constantly monitors the 
changing crane load and conditions in 
accordance with the crane's rating chart. 
It provides the operator with the vital, 
basic information and signals required 
to operate the crane safely without 
taking away the operator's ultimate con­
trol of the crane. 

The Cranemaster MKII load Moment 
Indicator System is an automatic load 
moment indicator system giving the 
operator five displays. 
. Permissable Load 
. Actual Load 
. Radius 
. Boom Length 
• Boom Angle 

Together with a visual warning of 
approach to maximum working loads, 
visual and audible warning as overload 
occurs. 

Should any problems occur, a self 
diagnostic capability immediately alerts 
the operator that a failure has occurred 
and indicates on the display a code that 
isolates the location of the fault. 

Optional extras include anti two 
block alarm and motion cut. For further 
information contact: 

JeffBrundell 
Century Construction Equipment 
42 Glenbarry Road, 
Campbell field, Victoria 3061. 
Tel: (03) 3580510 
Fax: (03) 3570468 
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MANUFACTURERS: hH 
V 

IR1 

GIVE YOUR 
PRODUCT 

• Trouble-free high-tech Lister Alpha diesel 
performance for the life of your product. 

• Quieter operation to please operators, 
neighbours, authorities. 

II Lower through-life operating costs. 
D Space-saving, ultra compact 

design...unmatched power-to-cube ratio. 
• All service points on one side of engine. 
Q Noiseless self-adjusting tappets - maintenance 

free for life. 
O Separate fuel pump for each cylinder...as easy 

to change as a spark plug. 

• Choice of all-new two, three and four-cylinder 
air or water-cooled models up to 31 kW 
(41 bhp) 

• Nationwide parts and service support from 
Lister-Petter Australia. Get the full story. 

rrc TO: Lister-Petter Australia Pty Ltd (Address to your State office shown below) 
Show me why Lister-Petter now leads the world in small high-tech diesels 
and how I can benefit when I buy Lister A lpha powered equipment. 

N A M E 

ADDRESS 

L̂  CODE 

icEsaaiDi 

LISTER 
PETTER 

LISTER-PETTER AUSTRALIA 
Head Office: 65 Marigold St., Revesby N.S.W. Tel.: (02)7714911 
Qld.: 316 Evans Road, Salisbury North 4107. Tel.: (07)2776311 
V ic : 12/2 Sibthorpe Street, Braeside 3195. Tel.: (03)5872988 
S.A.: 81 Grange Road, Welland 5007. Tel.: (08)3401844 
W.A.: 155 Abernethy Rd, Belmont 6104. Tel.: (09) 4791460 
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FEATURE 

New Plymouth to Host 1990 Convention 
and Equipment Exhibition 

New Plymouth, in the oil area of 
Taranaki, is to host the New 
Zealand 1990 Convention and 
Equipment Exhibition, based 

at the Taranaki Country Lodge. The As­
sociation Directors have sampled the 
hospitality of the Lodge and can report 
that this is an excellent venue with 
friendly efficient staff which augurs 
well for a successful Convention. The 
following programme has been deter­
mined with guest Speakers yet to be 
finalised. 

Tuesday 14 August. 
Afternoon: 
Optional Yard Tour including visits to 
local places of interest 
Evening: 
Welcoming Cocktail Party followed by 
Olde English Style dinner with enter­
tainment provided by the Gas Light 
Variety Company Music Hall. 

Wednesday 15 August. 
Morning: 
Guest Speakers discussing Coping With 
Stress in the Workplace and Industrial 
Relations. 
Afternoon: 
Trade Suppliers Forum followed by 
Opening of Trade Exhibition. 
Evening: 
Training Foundation fundraising 
Casino Evening 

Thursday 16 August. 
Morning: 
Zone Meetings followed by Association 
Annual General Meeting. 

Afternoon: 
Trade Exhibition Open with local Con­
tractors also invited to attend. 
Evening: 
Happy Hour followed by Awards Ban­
quet with entertainment. 

We look forward to welcoming a 
large number of Members and we ex­
tend a cordial invitation to any 
Australian Members interested in at­
tending, to register their interest with the 
Association in order that further infor­
mation can be forwarded direct to them. 
Registration of interest should be sent 
to: 

The Executive Director. 
Hire and Rental Association 
ofN.Z.Inc. 
P.O. Box 12013 WELLINGTON 
or Fax. (04) 732930 

We similarly invite Trade Suppliers in­
terested in further information about 
Site availability and cost to register their 
interest to the above address. 

National 
Equipment 
Looks to the 
Environment 

An environmentally conscious 
High Pressure Hot Water 
Blaster is being introduced by 
National Equipment Ser­

vices. The high capacity burner is fitted 
with its own motor, which ensures fuel 
economy and non-polluting firing ef­
ficiency. Each machine also 
incorporates the following four fold 
safety system to prevent damage: 
. A Unique earth linkage breaker en­

sures that the power is cut off should 
any electrical fault occur. 

. An over pressure safety switch will 
automatically cut out the burner motor 
if the pressure exceeds a fixed limit. 

. The pump and pump motor are 
thermostatically protected to prevent 
overheating. 

• A low pressure switch also cuts off the 
burner motor should the incoming 
water supply be interrupted. 

The control panel allows the tempera­
ture to be thermostatically adjusted and 
set at a glance and each machine has a 
built in steam generating stage. The 
heavy duty heating coil manufactured 
from high quality seamless tubing car­
ries a two year warranty. 

A twin detergent system allows for the 
use of more than one chemical. Quality 
and craftsmanship of the Ehrie machines 
are easily visible from the electrostati­
cally dust coated finish to the robust 
plastic cover. Service and maintenance 
time is kept to a minimum by easy access 

and visible components. The basic 
equipment with each machine consists 
of the following items: 

. 10 mtrs High Pressure Hose. 
• Trigger Gun with Spray Wand. 
. 5 mtrs Electric Cable. 
. 25 Itrs Fuel Tank. 
. 20 ltr Detergent Tank 

Other accessories offered are the 
Sandblasting fitting; Rotary Nozzle; 
Drain Cleaning Nozzle and Foam 
Lance. 

National Equipment Services offer 
a no obligation demonstration of the 
Ehrie Hot Water Machines ranging from 
110 bar 1600 psi (single phase) to the 
190 bar 2800 psi (three phase). 

Further information is available 
from: 

National Equipment Services 
PO Box 119 
Asquith NSW 2077 
Mobile phone 018 434 009. 
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FEATURE 

Superannuation 
in the 1990's 

Special Superannuation Arrangements 
for Small Businesses 

Occupational Superannuation is not 
coming. It has well and truly arrived! 

Learned statisticians inform us that 
the percentage of the Australian popula­
tion who are now over age 65 is current­
ly 10.7%. This is expected to increase to 
12.1% by 2002, 13.7% by 2012 and 
16.8% by 2022. This represents an over­
all increase of 57% from the current 
level. Thus Governments now have a 
special interest in ensuring that there is 
an effective retirement income policy in 
place to cope with the aging population. 

Just one of the challenges facing 
'small business' in the 1990's is the 
subject of compulsory occupational su­
perannuation for employees. In many 
industries it is already an award related 
requirement that employers contribute 
(generally 3% of ordinary time earn­
ings) to a special Occupational Superan­
nuation Fund. In fact, it has been 
foreshadowed that the contribution 
amount will increase to 6% of ordinary 
time earnings in the next few years. 

Employers in the Hire and Rental In­
dustry will be required, in the near fu­
ture, to contribute an occupation 
superannuation contribution of 3% of 
ordinary time earnings for their Wages 
employees. 

Superannuation is no longer a special 
benefit provided by a benevolent 
employer. It is now an industrial com­
mission mandated right for a majority of 
employees. Employers who do not com­
ply with the Awards handed down by 
the State and Federal Conciliation and 
Arbitration Commissions, may face 
severe industrial penalties. 

There has been a critical need for 
small business proprietors to have ac­
cess to a 'fully complying' occupational 
superannuation fund which is specifi­
cally designed to meet the unique needs 

and diverse requirements of the small 
business sector. 

Following nearly two years of careful 
evaluation and analysis, the Australian 
Small Business Association (ASBA) 
Superannuation Committee determined 
that none of the existing industry oc­
cupational superannuation vehicles met 
the stringent standards that were re­
quired. Most existing funds had rela­
tively poor investment returns and were 
'locked-in' to only one of the big life 
offices. Alternatively, they had exor­
bitant administration fees, or high in­
surance cover costs etc. Many were 
controlled by big unions or big business 
confederations or big insurance com­
panies - none were designed to provide 
the depth of flexibility necessary to meet 
the needs of small business. 

Australia's largest independent su­
perannuation consultancy and ad­
ministration group (The NBC Group) 
were subsequendy appointed to estab­
lish and administer a fully 'complying' 
occupational superannuation fund 
which would meet all of ASBA's strin­
gent requirements and so would be to­
tally appropriate for small business in 
Australia. That Fund is the ASBA Su­
perannuation Fund. A Board of Gover­
nors was appointed to oversee all 
aspects of the operation of the Fund. The 
Board is structured such that there is 
equal representation of Employers in 
small business in Australia and mem­
bers of the Fund. 

The ASBA Fund has been specifical­
ly designed to cover both Employers/ 
Employees in a broad spectrum of in­
dustries, including the Hire and Rental 
Industry. There are a number of out­
standing advantages, not the least of 
which include Superior investment 
security, performance and flexibility. 
The ASBA Superannuation Fund has 

been specifically designed to meet the 
particular needs and diverse require­
ments of employees working in all sec­
tors of industry. Unlike the vast majority 
of union or union/confederation type su­
perannuation funds, the ASBA Super­
annuation Fund provides an outstanding 
depth of security, performance and 
flexibility. 

The security of all contributions on 
behalf of employees is assured. The 
Fund's Board of Governors have elected 
not to lock-in the investments with just 
one investment manager, but rather to 
carefully diversify the investment 
portfolio across a spectrum of 
Australia's leading life offices, banks 
and specialist superannuation invest­
ment houses. Each of these organiza­
tions have been carefully selected 
because they provide fully capital 
guaranteed and/or capital stable invest­
ment services. 

This highly sophisticated approach to 
investment of superannuation funds en­
sures that the assets are not affected by 
the volatility that would emerge if all of 
the monies were placed with just one 
investment manager. 

Moreover, the Board of Governors 
recognises that individual employees 
will have their own preferences as to the 
type of investment they would prefer for 
any additional voluntary contributions 
they may elect to make. Obviously some 
employees will want their personal con­
tributions to also be securely invested 
with capital guaranteed/capital stable 
investment managers. Others will prefer 
to accept a little more volatility and 
slightly higher returns available through 
only capital stable type investments. 
Still others (particularly those with 
many years to retirement), will prefer to 
invest their contributions in conserva­
tively managed market linked type in-
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vestments. These are naturally far more 
volatile than the capital guaran­
teed/capital stable type investments but 
over the long term have historically 
provided significantly higher returns. 

There may even be a number of finan­
cially aware employees who would 
prefer to have their contribution placed 
with the aggressive, performance 
oriented market linked managers. While 
these are the managers who demonstrate 
the highest level of volatility, they are 
also the managers who provide the 
highest average return over the long 
term - after all, award/occupational su­
perannuation is a long term investment. 

To meet this broad diversity of 
employee preferences, the Fund 
provides total freedom of choice for 
each employee to nominate the type of 
investment they prefer. In fact, the five 
investment options are 
i) capital guaranteed/capital stable 

mix 
ii) capital stable 
iii) conservative (core) market linked 
iv) aggressive (performance) market 

linked 
v) a50%:50%splitbetweenanyofthe 

above four options. 
Most importantly, the Fund provides 

employees total flexibility to change 
their preferred investment option every 
year, simply by ticking a box on the 
relevant form. For employers, there is 
no work required other than to remit the 
employees' application forms to the 
fund administrator. 

It will be seen that the ASBA Fund 
provides 100% security for all compul­
sory contributions paid by employers as 
these are automatically deposited in the 
capital guaranteed/capital stable invest­
ment pool. Employees who choose to 
pay additional contributions to the 
Fund, in fact have five options available 
as to the type of investment they require. 

Optional insurance cover for death 
and total and permanent disability. Vir­
tually all union and union/confederation 
type superannuation funds for award 
employees have been designed to in­
clude a compulsory level of insurance 
cover providing a benefit to the 
employee or their dependants in the 
event of total and permanent disability, 
or death. The cost of this insurance 
cover is generally around $1 to $1.50 per 
week, per employee, and this is auto­
matically deducted from the compul-

FEATURE 

sory contributions made by the 
employer. In a couple of funds, 
employees have been provided with a 
single option of selecting no insurance 
cover. 

The ASBA Superannuation Fund is 
vastly different. By simply ticking a box 
on the application form, each employee 
is able to select the level of insurance 
cover best suited to their personal needs, 
that is if they simply do not want in­
surance cover they can tick the box in­
dicating nil cover required. For those 
who are only seeking a small benefit, a 
special low cover option has been 
provided at a cost of just 60 cents per 
week per member. Like the majority of 
union type superannuation funds, the 
ASBA Fund also offers employees a $ 1 
per week insurance cover level. How­
ever, the amount of insurance benefit 
provided is significantly higher than that 
provided for the same cost invirtually 
any other fund. ASBA have recognised 
that some employees (particularly those 
with high financial liabilities, young 
families, etc), will have a preference for 
even higher cover than is provided at the 
standard $1 per week level. According­
ly, a special high option, at a cost of $2 
per week, has been included in the 
ASBA fund. It is also recognised that the 
needs of each individual for insurance 
cover can vary over time. The ASBA 
Fund provides each employee with total 
flexibility to change their insurance op­
tions every year at the Fund Review 
Date (30 June). As with the investment 
choices, this simply requires ticking a 
box on the appropriate form. 

In addition to the four special in­
surance options outlined above, the 
A S B A Superannuation Fund also 
provides every member with access to a 
totally flexible range of top-up covers 
and even non-superannuation insurance 
benefits. For example, employees may 
wish to commence special investment or 
insurance plans for their spouse, 
children's education, special savings 
programmes with highly tax advantaged 
benefits, etc. The ASBA Superannua­
tion Fund is unique in providing these 
top-up options for members. 

Each employee can simply 'tick a 
box' to elect either Nil Cover, Low 
Cover, Standard Cover, High Cover, 
and special "Top Up Cover". The levels 
of cover are both far higher and less 
expensive than virtually any other oc­

cupational superannuation fund in 
Australia. Employees have freedom to 
change their elected cover option every 
year. 

Direct Control. The Fund's Board of 
Governors include equal representation 
of actual employee members of the 
Fund and ASBA nominated employers. 
This is a fund run by, and for, small 
business! 

One of the distinct advantages of the 
ASBA Superannuation Fund is that it 
has been established to meet the specific 
needs and requirements of small busi­
nesses and their employees. Unlike the 
majority of other superannuation funds, 
the ASBA Fund is functionally control­
led by a Board of Governors, fifty per 
cent of whom are nominated employee 
representatives who are actually par­
ticipating members in the Fund, and 
fifty per cent are nominated small busi­
ness employer representatives ap­
pointed by ASBA. Moreover, to ensure 
that the Fund is administered strictly in 
accordance with the Trust Deed, an in­
dependent professional trustee has also 
been appointed. 

Flexible Retirement benefit options. 
The A S B A Superannuation fund 
provides a truly worthwhile range of 
retirement benefit options for all 
employees who leave service on or after 
attainment of age 55. At that time, the 
employees entitlement will be equal to: 
i) the total of all contributions made 

by their employer, including all in­
terest and investment income there­
on, less the nominal costs of 
administration and insurance cover 
(if any) plus 

ii) the total of all additional voluntary 
contributions made by the 
employee, including all interest and 
investment income thereon. 

Note: There are never any costs 
deducted from the employees' volun­
tary contributions. 

Many union and union/confederation 
type superannuation funds provide very 
limited options to employees at retire­
ment as to the "type"of benefit the 
employee can receive. The ASBA Fund 
however, enables each employee 
(having regard to their own personal 
circumstances and tax position at the 
time of retirement), to select the type of 
benefit which will be most tax efficient 
or suited to their personal requirements. 
This is, employees may elect to receive 
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FEATURE 

their as a lump sum cash payment. Al­
ternatively they may prefer to receive 
their benefit in the form of a regular 
ongoing pension, or an annuity, for 
employees who retire early, there may 
be substantial advantages in rolling over 
their benefit to an Approved Deposit 
Fund. Some may prefer to partly roll­
over their benefit and take part in cash, 
or receive a part lump sum part annuity 
payment, etc. The ASBA Fund is highly 
flexible. 

Portable Leaving Service Benefits. It 
is a Government requirement that oc­
cupational/award superannuation 
benefits cannot be paid to employees 
prior to attainment of age 55 unless they 
are permanently leaving Australia. 
A S B A however recognise that 
employees do sometimes change jobs 
throughout their career and the Fund has 
been designed to provide genuine por­
tability in that circumstance. Firstly, on 
leaving service the employee's entitle­
ment will be equal to the total amount 
accrued in the Fund on their behalf, in-
cluding employer contributions, 
employee contributions, all interest and 
investment income less nominal expen­
ses of administration and insurance 
cover (if any). If the employee is simply 
transferring to another small business 
employer participating in the Fund, they 
can simply continue their membership 
by "transferring" from employer to 
employer. If they prefer, the employee 
can elect to roll-over their accrued entit­
lement to any Approved Deposit Fund. 

This might be with their bank, build­
ing society, credit union, life office, etc. 
Alternatively, the employee may be 
moving to a larger employer who par­
ticipates in a union sponsored or 
union/confederation sponsored fund. 
Naturally the employee can transfer 
their entitlement to that fund if they 
wish. 

Fully computerized administration 
which ensures that the workload of par­
ticipating employers is far less than with 
many other funds. 

Highly competitive costs. The ad­
ministration levy is in fact no higher 
than that charged by a number of 
Australia's largest superannuation 
funds - and it is designed to decrease 
ever further as the ASBA Superannua­
tion Fund continues to grow. 

The administrator of the Fund (The 
NBC Group) is a specialist independent 

superannuation firm whose clientele in­
clude a substantial number of 
Australia's leading Superannuation 
Funds. They are the only such organisa­
tion with offices in every State. The 
NBC Group ensure your Board of 
Governors receive the highest possible 
standards of technical support in all 
areas of superannuation management. 
This includes extensive independent in­
vestment monitoring and analysis, ac­
tuarial services, legal services, 
communication services, etc etc. 

The ASBA Superannuation Fund has 
been carefully designed to provide the 
flexibility to accommodate employees 
of small business. The Board of Gover­
nors would welcome the opportunity to 
answer any questions from ASBA Com­
mittee members throughout Australia. 
For technical information regarding any 
aspect of the ASBA Superannuation 

Fund, please feel free to contact the 
ASBA Superannuation Fund's Senior 
Technical Manager, Mr Graham 
Kinder, or Account Executive Mr Frank 
Scarra, on telephone Sydney (02) 264 
6222 or Interstate "free call" 008 26 
3982. 

To assist employers to learn more 
about the Fund, senior professional per­
sonnel from The Service Network are 
available. For information regarding 
your nearest Service Network contact, 
please telephone 008 267973. Alterna­
tively, contact your nearest ASBA 
Committee member. 

The ASBA Superannuation Fund is 
the fund established exclusively for 
small business in Australia and is totally 
appropriate for the Hire and Rental In­
dustry. 

ZB 600 
Accepted 
Australia 
Wide 

Tutts, the National Kubota Diesel 
Engines Distributor in Australia has 
confirmed the great acceptance of the 
ZB600 horizontal, watercooled 4 
cycle diesel engine in Australia. 

The ZB600 develops 10.4kw 
(lOhp) at 3200 rpm. 

The engine is covered by a full year 
/1000 hrs warranty and is completely 
self contained (ie. radiator, muffler & 
air filter). 

Mr George Beaven, Engine 
Product Manager from Tutts said 
"The ZB600 is an excellent power 
source for agricultural and construc­
tion machinery". HR also stated that 
"it is absolutely ideal for general pur­
pose industrial applications such as 
refrigeration; in fact, for anything belt 
driven". 

A major feature of these engines is 
that a specially built-in balancer 
reduces noise and vibration even at 
3200 rpm! There is also a drastic 
reduction in fuel consumption due to 
the ideal combustion system. The 

ZB600 can also be adapted to PTO -
Tutts stock a range of PTO shafts. 

A further feature is that the power­
ful cell starter and quick heating glow 
plugs mean a quick electric start that 
is thoroughly reliable. 

When you combine all these fea­
tures with the high degree of parts 
availability, and Tutts' traditional 
commitment to service and spares 
back up; the Kubota ZB600 package 
cannot be ignored. 

For further information on the 
above please contact: 
Mr Raul Ran a 
Sales Engineer 
Tutts - 2 South Street 
RydalmereNSW 2116-
(02) 684-4400 
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INDUSTRY NEWS 

New Yanmar 
B50 
Excavator 

TUTTS, the National Distributors of 
Yanmar Construction Machinery, has 
announced the release of a New Mini 
Excavator with an Operating Mass 
4,300kg to the Australian Market. 

Known as the Yanmar B50, the Ex­
cavator is powered by an economical 4 
Cylinder Water Cooled Yanmar Diesel 
Engine, Model 4TN 84L-RBA, that 
develops 27.2Kw at-2,450rpm. 

Some of the features of the Yanmar 
B50 include: 

1. Variable Hydraulic Pumps creating 
efficient and economical operation 
- giving the largest digging force in 
their class. 

2. Fastest travel speeds with Shock-
less Travelling System Rubber 
Tracks have Yanmar's unique 
design for a comfortable ride and 
longer wearing life. 

3. Smoother and more responsive 
Slew control with a Shockless 
Valve. 

4. Superb all round visibility due to 
neat Front Hydraulic Hose Layout, 
Rear Slant Engine Bonnet, Rear 
Side Bumper Overriders. 

5. Yanmar Diesel Engine has auto­
matic Air Bleeding - just turn the 
key to bleed air from the Fuel Sys­
tem. 

6. Unique 4 position Hydraulic P.T.O. 
for Auxiliary applications. 

7. The Cabin has a large glass area 
with a fully opening front win­
dow. 

8. Spacious Operators Compartment 
with Economically designed lever 
layout for ease of operation. 

Yanmar Excavators have been 
operating in Australia for the past 15 
years and the B50 Model offers 
Operators the unique "MOONSALT 
MECHANISM" with its Three Way 
simultaneous operation of the BOOM, 
ARM, and SWIVEL ensuring a smooth 
and faster operating cycle time. 

The Yanmar B50 is expected to be 
popular with General Contractors, 
Demolition Contractors, Swimming 
Pool Builders and Government 
Authorities. The Yanmar "B Series Ex­
cavator" comes with a Manufacturers 
Machine Warranty of 12 months or 
1,000 Hours, and the Yanmar engine has 
a 24 month or 2,000 Hour Warranty, 
whichever comes first. 

For more information on the Yanmar 
B Series Excavators, contact your local 
Tutts Branch or write to: 

TUTTS, 
2 South Street 
RYDALMERE NSW 2116 

New range 
from Homelite 

Homelite have recently introduced 
a new range of generators to the 
Australian market. Five petrol 
powered models and one diesel 
powered unit complete the range, with 
output from 1.4 Kva to 5.3 Kva. All 
units are powered by Wisconsin Robin 
Engines ranging from 3.4 h.p. to 11 
h.p., and are housed in sturdy, all 
weather roll frames. Large fuel tanks 
are fitted to all models, with running 
times of up to 12 hours. Extra large, 
low tone mufflers are a feature on all 
six models, keeping noise levels down 
to a low 68 dba on the 1400 watt unit 
and 76 dba on the 5300 watt unit. 

Other features include: 12 volt D.C. 
output, low oil level warning system, 
easy accessible oil filter, anti-radio in­
terference spark plug and cap (petrol 
models), stop switch, non-fuse 
breaker, A.C. current, rewind start. 

Homelite certainly know how to 
manufacture generators, as a generator 
was the origin of Homelite some 68 
years ago as it was used to power a 
rural home. Hence the name 
"Homelite". 

For further information on the new 
Homelite HG generator range, or any 
other Homelite products, contact 
Homelite's Australian head office in 
Melbourne on: 

008-036-163 or 03-878-6155. 

Manitou 
Releases Star 

Attraction 
Leading rough terrain manufac­

turer, Manitou, have recently 
released three new models in 
Australia. 

While all models have attracted 
enthusiastic attention from a wide 
range of prospects, the MLT626 has 
been the star attraction, and repre­
sents a large potential for the rental 
industry. 

Until now, the telescoping boom 
equipment has been inhibited in its 
acceptance in retal because of the 
limited visibity to the right rear of the 
machine. 

The MLT626 maniscopic has 
revolutionised the design concept, 
and has provided the only machine 
of this type to offer genuine 360 de­
gree visibility from the operators 
cab. 

A 2.6 tonne capacity unit in 
fork-lift configuration, this machine 
has vast potential for use with a wide 
variety of front end attachments 
which can be picked up and dropped 
off by using the standard quick 
release system. 

Attachments include: 

• buckets 
• jibs 
• concrete skips 
• grader blades etc. 

With its four wheel drive and four 
wheel steer, the unit readily estab­
lished its credentials as a very effi­
cient loader, with impressive 
performance in breakout force, 
gradeability and traction, and with its 
low profile and very tight turning 
circle, restricted sites are ideal ap­
plications. 

The two larger units have 
capacities of three and four tonnes 
with higher lifts and greater reach 
capability, but like the MLT626, 
they are designed to be used as multi 
function units with full digging 
capacity. All three models have four 
wheel, two wheel and crab steer 
modes. 
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When it comes to construction work, 

small thinking can make a big dif­

ference to your efficiency. 

To start with there's the new generation 

IHI 'G' series Mini Excavator, winner of 

the 1988 Nikkei Shinbun 'Excellent Prod­

uct' Award in Japan. It's small enough to 

get you into, and out of, some pretty 

tight spots, yet tough enough to handle 

some pretty heavy work. 

Add to that a comprehensive range of 

US manufactured STANLEY mounted 

and hand held hydraulic breakers, tam­

pers, drills, saws, pumps and other tools 

and you've got a complete construction 

system that's about as small as the cast 

of Ben Hur. 

Call us for some small talk today - it will 

pay dividends on your next job. 

G R O U P O F C O M P A N I E S 

THE t^HOLE SOLUTION 

SYDNEY: (02) 688 8011 • MELBOURNE: (03) 305 4191 
BRISBANE:(07) 277 5744 • NTH QUEENSLAND: (077) 79 8688 
PERTH: (09) 350 5410 • ADELAIDE: (08) 276 8166 
HOBART: (002) 34 6258 • KALGOORLIE: (090) 21 3000 
DARWIN: UNIVERSAL DIESELS - (089) 81 3852 

BGL MO 2853 



360° V I S A B I L I T Y 

P A f c 

NSW: Forklift Sales & Rentals 
SA: NTP P/L 
WA: Ryan Forklifts 
QLD: Sparton Equipment 

^|,7iflllHll 
(02) 6471922 
(08) 2431222 
(09) 4517055 
(07) 20 8 6822 

TAS: 
VIC: 
NT: 
G & H Harris: 

FRM Materials Handling 
Wesquip P/L 
D.J.S. Materials Handling 
Fax (02) 6542096 

(002) 72 3822 
(03) 3145455 
(089) 845255 
(02) 654 2011 


